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women leadership in the church has increasingly become a significant topic of
discussion and development within many Christian communities worldwide. This
article explores the evolving roles of women in church leadership, tracing
historical contexts and theological perspectives while highlighting
contemporary examples of female leadership. The conversation around women in
ministry and church authority intersects with issues of gender equality,
scriptural interpretation, and institutional tradition. Understanding the
challenges and opportunities for women leaders in ecclesiastical settings is
critical for fostering inclusive and vibrant faith communities. This
comprehensive overview delves into the biblical foundations, denominational
differences, and practical impacts of women holding leadership positions in
the church. The following sections provide a detailed examination of these
themes, offering insight into the current state and future possibilities of
women leadership in the church.

Historical Context of Women Leadership in the Church

Theological Perspectives on Women in Church Leadership

Denominational Views and Practices

Contemporary Examples of Women Leaders in the Church

Challenges Faced by Women Leaders in Ecclesiastical Roles

Impact of Women Leadership on Church Communities

Future Trends in Women Leadership within the Church

Historical Context of Women Leadership in the
Church

The history of women leadership in the church is complex and varies
significantly across different periods and Christian traditions. In the early
church, women played notable roles as deacons, prophets, and patrons of
Christian communities. Scriptural accounts reference women such as Phoebe, a
deacon mentioned in the New Testament, and Priscilla, who taught alongside
her husband. However, as church structures became more formalized, especially
after the establishment of the Roman Catholic hierarchy, leadership roles for
women were increasingly restricted.

Early Church Roles of Women

During the first few centuries of Christianity, women were active
participants in ministry and community leadership. Historical documents and
biblical references suggest that women served as deaconesses, teachers, and
missionaries. This period was marked by a relatively fluid understanding of
ecclesiastical roles before institutionalized patriarchy solidified male
leadership dominance.



Medieval and Reformation Periods

Throughout the medieval era, formal church offices remained predominantly
male, though women found alternative avenues for spiritual influence, such as
monastic leadership and mysticism. The Reformation brought renewed debate on
women’s roles, with some Protestant groups advocating for greater inclusion
while others maintained traditional restrictions.

Theological Perspectives on Women in Church
Leadership

The theological debate surrounding women leadership in the church centers on
biblical interpretation, doctrinal teachings, and hermeneutical approaches.
Various Christian traditions interpret scriptures differently, resulting in
diverse stances on the permissibility and extent of women’s roles in
ministry.

Complementarianism vs. Egalitarianism

Two primary theological frameworks dominate the discussion:
complementarianism and egalitarianism. Complementarians argue that men and
women have distinct, complementary roles ordained by God, often restricting
pastoral and elder roles to men. Egalitarians advocate for equal leadership
opportunities based on the belief that spiritual gifts and callings transcend
gender distinctions.

Scriptural Interpretations

Key biblical passages frequently cited include 1 Timothy 2:12, which some
interpret as prohibiting women from teaching or having authority over men,
and Galatians 3:28, which emphasizes equality in Christ. The interpretation
and contextual understanding of these and other scriptures significantly
influence denominational policies and individual church practices.

Denominational Views and Practices

Women leadership in the church varies widely among denominations, reflecting
theological, cultural, and historical factors. Some Christian bodies fully
embrace women in all levels of leadership, while others restrict or prohibit
women from certain offices.

Denominations Supporting Women Leadership

Many Protestant denominations, including the United Methodist Church, the
Evangelical Lutheran Church in America, and the Presbyterian Church (USA),
ordain women and allow them to serve as pastors, elders, and bishops. These
groups often emphasize scriptural equality and the importance of spiritual
gifting irrespective of gender.



Denominations Restricting Women Leadership

The Roman Catholic Church and the Eastern Orthodox Church maintain male-only
priesthoods based on longstanding tradition and theological reasoning.
Similarly, some evangelical and Pentecostal groups restrict leadership roles
for women, though these restrictions can vary by local congregation.

Contemporary Examples of Women Leaders in the
Church

In recent decades, numerous women have risen to prominent leadership
positions within various Christian communities, serving as pastors, bishops,
theologians, and denominational leaders. Their contributions demonstrate the
expanding role of women in shaping modern church life.

Pioneering Women in Ministry

Figures such as Bishop Vashti Murphy McKenzie, the first African American
woman bishop in the African Methodist Episcopal Church, exemplify
breakthroughs in ecclesiastical leadership. Similarly, Rev. Dr. Serene Jones
serves as a leading theologian and seminary president, influencing
contemporary theological education and discourse.

Women’s Leadership in Local Churches

At the congregational level, women pastors and elders contribute to pastoral
care, preaching, administration, and community outreach. Their leadership
often brings diverse perspectives and approaches, enriching church programs
and member engagement.

Challenges Faced by Women Leaders in
Ecclesiastical Roles

Despite progress, women leadership in the church continues to encounter
significant challenges, including theological opposition, cultural biases,
and institutional barriers. These obstacles affect recruitment, retention,
and the effectiveness of women leaders.

Theological and Doctrinal Resistance

Some churches cite doctrinal grounds to exclude women from leadership, which
can limit opportunities and create contentious environments for women seeking
to serve. This resistance is often rooted in conservative interpretations of
scripture and tradition.

Gender Bias and Discrimination

Women in church leadership may face implicit or explicit gender bias,



including skepticism about their authority, unequal treatment, and restricted
access to mentorship and networks. These challenges can hinder their ability
to lead fully and confidently.

Balancing Leadership and Family Responsibilities

Women leaders often navigate the complexities of balancing ministry duties
with family and personal responsibilities, a challenge that can be
exacerbated by limited institutional support for work-life integration.

Impact of Women Leadership on Church
Communities

The presence of women in church leadership has demonstrable effects on
congregational life, theological development, and community engagement. Women
leaders often bring unique strengths and perspectives that contribute to the
vitality of the church.

Enhancing Inclusivity and Diversity

Women leaders tend to promote inclusive practices and advocate for
marginalized groups, fostering a more welcoming and diverse church
environment. Their leadership can challenge traditional hierarchies and
encourage broader participation.

Innovations in Ministry and Outreach

Women often introduce innovative approaches to ministry, such as community
programs, social justice initiatives, and relational pastoral care, which can
increase church relevance and social impact.

Role Modeling and Mentorship

Women leaders serve as role models for younger generations, inspiring future
female leaders and encouraging gender equity within ecclesiastical
structures. Their mentorship helps cultivate new leadership talent and
supports church growth.

Future Trends in Women Leadership within the
Church

The trajectory of women leadership in the church points toward gradual
expansion and increased acceptance, influenced by broader societal shifts and
ongoing theological reflection. Emerging trends suggest continued growth in
women’s ecclesiastical roles.



Growing Ordination and Leadership Opportunities

More denominations are opening ordination and senior leadership roles to
women, reflecting changing attitudes and theological reassessments. This
trend is likely to continue as churches respond to calls for equality and
justice.

Increased Theological Scholarship by Women

Women theologians are making significant contributions to biblical
interpretation, ethics, and ecclesiology, shaping contemporary discourse and
influencing church policies on leadership.

Global Perspectives and Movements

Women leadership in the church is gaining momentum worldwide, with diverse
cultural contexts enriching the conversation. International networks and
conferences support women leaders and advocate for expanded roles globally.

Historical roles and restrictions

Theological debates and scriptural interpretations

Varied denominational policies

Notable women leaders and their contributions

Challenges including bias and doctrinal opposition

Positive impacts on church life and community

Future developments and global trends

Frequently Asked Questions

What are the biblical perspectives on women
leadership in the church?

Biblical perspectives on women leadership vary among denominations. Some
interpret scriptures as supporting women in leadership roles, citing examples
like Deborah and Phoebe, while others emphasize passages that restrict
pastoral roles to men. The interpretation often depends on theological
traditions and cultural contexts.

How has the role of women leaders in the church
evolved in recent years?

The role of women leaders in the church has expanded significantly, with many
denominations now ordaining women as pastors, bishops, and elders. Increased



advocacy for gender equality and recognition of women's contributions have
led to more inclusive leadership models.

What challenges do women face when pursuing
leadership roles in the church?

Women often face challenges such as theological opposition, gender bias,
limited mentorship opportunities, and cultural resistance within
congregations. These obstacles can hinder their ability to attain and thrive
in leadership positions.

Which denominations are most supportive of women
leadership in the church?

Denominations such as the United Methodist Church, the Episcopal Church, the
Evangelical Lutheran Church in America, and many Pentecostal and non-
denominational churches openly support and ordain women in leadership roles.

How can churches encourage and support women in
leadership roles?

Churches can provide mentorship programs, create inclusive policies, offer
leadership training tailored for women, and actively promote gender equality
within their structures to encourage and support women leaders.

What impact do women leaders have on church
communities?

Women leaders often bring diverse perspectives, foster inclusive
environments, and emphasize community and relational aspects of ministry.
Their leadership can lead to increased engagement, growth, and a more
holistic approach to church life.

Are there notable women leaders who have influenced
church leadership globally?

Yes, figures like Aimee Semple McPherson, Catherine Booth, and more recently,
Rev. Dr. Serene Jones have significantly influenced church leadership by
pioneering ministry approaches and advocating for women's roles in church
leadership.

How do cultural attitudes affect women’s leadership
roles in churches worldwide?

Cultural attitudes heavily influence women's leadership roles; in some
cultures, traditional gender roles restrict women from leadership, while in
others, progressive views promote and celebrate women leaders in the church,
affecting acceptance and opportunities.

What theological arguments are used to support



women’s ordination in the church?

Theological arguments for women’s ordination include the belief in equality
in Christ (Galatians 3:28), examples of female leaders in the Bible, and the
idea that spiritual gifts, not gender, determine suitability for ministry
roles.

Additional Resources
1. Women in Leadership: Empowering the Church
This book explores the biblical foundations and historical context of women
serving in leadership roles within the church. It highlights stories of
influential women leaders and offers practical guidance for churches seeking
to empower women in ministry. The author addresses common objections and
provides a theological framework supporting women's leadership.

2. Breaking the Stained Glass Ceiling: Women Leading in the Church
Focusing on the challenges and triumphs faced by women leaders, this book
presents firsthand accounts and interviews with female pastors, elders, and
ministry leaders. It tackles cultural barriers and encourages churches to
embrace diverse leadership. Readers will find inspiration and strategies for
fostering inclusive church environments.

3. Called to Lead: Women’s Roles in Church Ministry
This book delves into scriptural teachings about women’s calling and gifts in
ministry, offering clarity on roles such as pastors, teachers, and deacons.
It combines theological analysis with practical advice for women discerning
leadership vocations. The author also addresses common misconceptions and
encourages churches to recognize women’s contributions.

4. She Leads: Inspiring Stories of Women in Church Leadership
Featuring biographical sketches and testimonies from women who have led
congregations and ministries, this book celebrates their faith journeys and
leadership impact. It provides encouraging examples for women aspiring to
lead within the church. The narrative style makes it accessible for a broad
audience interested in leadership development.

5. Women and Authority in the Church: A Biblical Perspective
Offering an in-depth theological examination, this book analyzes key biblical
texts concerning women’s authority and leadership roles. The author engages
with various interpretations and presents a comprehensive argument for
affirming women leaders. It is a valuable resource for scholars, pastors, and
lay readers alike.

6. Leading with Grace: Women’s Leadership in the Church Today
This contemporary guide addresses the unique leadership styles women bring to
church ministry and how these can enrich church communities. It includes
practical leadership tools, case studies, and advice on navigating church
politics. The book aims to empower women to lead confidently and
authentically.

7. Her Voice, His Glory: Women Leading in God’s Church
Exploring the spiritual and relational dynamics of women’s leadership, this
book emphasizes collaboration between genders in ministry. It challenges
traditional assumptions and promotes mutual respect and shared authority. The
author draws on scripture, church history, and personal experience.

8. Empowering Women for Ministry: A Practical Guide



Designed for church leaders and women alike, this guide offers actionable
steps to identify, train, and support women in various leadership capacities.
It addresses barriers such as bias and lack of mentorship while highlighting
success stories. The practical focus makes it an excellent tool for church
growth and development.

9. Women Leading Worship and Word: Expanding Roles in the Church
This book focuses specifically on women’s leadership in worship and
preaching, areas often debated within church traditions. It provides
theological justification, historical examples, and contemporary case studies
to advocate for expanded roles. Readers will gain insight into how women’s
leadership can transform congregational life.
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pastoral responses to the essays written by ministers from seven different denominations, based on
their experiences of actual ministerial settings, provide new paradigms of church
leadership--theologically profound, practically relevant, and historically timely. This volume, a
product of a collaborative process between academia and church, promises to be a most useful
resource to renew the leadership of the church and its vocational commitment to the transformation
of the church and society.
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leaders in the church to use its ideas to gain strength and lead well. Helps women successfully
navigate the transitions necessary to lead well in church and ministry settings Offers women a
practical guide for breaking the stained-glass window and becoming effective leaders Addresses
leadership issues such as leading mixed gender teams, earning and giving respect, and navigating
through relational landmines Just Lead! challenges women to embrace their identity as leaders and
equips them with the skills they need to lead others well.
  women leadership in the church: Women in Leadership Stefanie Ertel, Doris Gomez,
Kathleen Patterson, 2024-02-28 This book offers a biblically-based and research-centered
exploration of the unique and important role of women in leadership across multiple domains.
Divided into two sections, the chapters begin by examining biblical examples of women in
leadership, such as Esther and the woman of Proverbs 31, and passages focused on women, such as
1 Timothy 2 and Romans 16, before presenting contemporary perspectives with discussions on
topics such as submission, DEI, and work-life balance. Taking a neutral position not siding with
feminist or patriarchal extremes, this book will contribute to debates on leadership and gender in
the fields of organizational behaviour, HRM, I/O psychology, and gender studies.
  women leadership in the church: Women in the Church of God in Christ Anthea Butler,
2012-01-01 The Church of God in Christ (COGIC), an African American Pentecostal denomination
founded in 1896, has become the largest Pentecostal denomination in the United States today. In
this first major study of the church, Anthea Butler examines the religious and social lives of the
women in the COGIC Women's Department from its founding in 1911 through the mid-1960s. She
finds that the sanctification, or spiritual purity, that these women sought earned them social power
both in the church and in the black community. Offering rich, lively accounts of the activities of the
Women's Department founders and other members, Butler shows that the COGIC women of the
early decades were able to challenge gender roles and to transcend the limited responsibilities that
otherwise would have been assigned to them both by churchmen and by white-dominated society.
The Great Depression, World War II, and the civil rights movement brought increased social and
political involvement, and the Women's Department worked to make the sanctified world of the
church interact with the broader American society. More than just a community of church mothers,
says Butler, COGIC women utilized their spiritual authority, power, and agency to further their
contestation and negotiation of gender roles in the church and beyond.
  women leadership in the church: Early Church Understandings of Jesus as the Female
Divine Sally Douglas, 2016-05-19 Central to debates about Jesus is the issue of whether he uniquely
embodies the divine. While this discussion continues unabated, both those who affirm and those who
dismiss, Jesus' divinity regularly eclipse the reality that in many of the earliest strands of the
Christian tradition when Jesus' divinity is proclaimed, Jesus is imaged as the female divine. Sally
Douglas investigates these early texts, excavates the motivations for imaging Jesus as Woman
Wisdom and the complex reasons that this began to be suppressed in the 2nd and 3rd centuries. The
work concludes with an exploration of the powerful implications of engaging with the ancient
proclamation of Jesus-Woman Wisdom in contemporary context.
  women leadership in the church: Collaboration of Women's and Men's Leadership Edith
Khakasa Chemorion, 2023-02-24 Moving from Hegemony to Partnership in Leadership When God
created women and men, the intention was for them to be partners with each other and to serve in
the world as cocreators with God. The story of human beings, however, has been impacted with
culture and other social factors to create different forms of hegemonies. These hegemonies have
been key in values that create social injustices that are in all spheres of life but more so in women
and men relationships. In cases of leadership and in many cultures, men have adopted attitudes that
justify exclusion of women from leadership. In religious circles, it is justified by the ways texts are
read and interpreted through the lens of culture. If we begin from the premises of justice and
believing in a God of justice, then hegemonic ways of understating leadership should be null and
void. Acknowledging that human beings are created in the image and likeness of God demands that
we act differently. What this has meant is to challenge injustice in leadership by men and women in



partnership. The circle of concerned African women theologians in Africa, where Rev. Edith
Chemorion is a member, has, over the years, provided safe spaces for mentoring women to research
and write about the experiences of women but much more so to call for justice in all areas, including
the study of theological education and for leadership in the churches. This has borne results because
of the partnership of men and women. Reverend Edith's contributions to the rallying call is that
society moves from hegemony to partnership in all fronts, but especially in offering leadership by all.
We are strong when we partner, and we image God's will for society in partnership. Prof. Esther
Mombo Lecturer, Faculty of Theology St. Paul's University, Limuru, Kenya
  women leadership in the church: Women in Academic Leadership Susan J. Bracken, Jeanie K.
Allen, Diane R. Dean, 2023-07-03 Colleges and universities benefit from diversity in their leadership
roles and profess to value diversity--of thought, of experience, of person. Yet why do women remain
under-represented in top academic leadership positions and in key positions along the academic
career ladder?Why don’t they advance at a rate proportional to that of their male peers? How do
internal and external environmental contexts still influence who enters academic leadership and who
survives and thrives in those roles? Women in Academic Leadership complements its companion
volumes in the Women in Academe series, provoking readers to think critically about the gendered
nature of academic leadership across the spectrum of institutional types. It argues that leadership,
the academy, and the nexus of academic leadership, remain gendered structures steeped in
male-oriented norms and mores. Blending research and reflection, it explores the barriers and
dilemmas that these structures present and the professional strategies and the personal choices
women make in order to successfully surmount them. The authors pose questions about how women
leaders negotiate between their public and private selves. They consider how women develop a vital
sense of self-efficacy along with the essential skills and knowledge they need in order to lead
effectively; how they cultivate opportunity; and how they gain legitimacy and maintain authenticity
in a male-gendered arena. For those who seek to create an institutional environment conducive to
equity and opportunity, this book offers insight into the pervasive barriers facing women of all colors
and evidence of the need for a more complex, multi-dimensional view of leadership. For women in
academe who seek to reach their professional potential and maintain authenticity, it offers
encouragement and a myriad of strategies for their growth and development.
  women leadership in the church: Gender and Women's Leadership Karen O'Connor,
2010-08-18 This work within The SAGE Reference Series on Leadership provides undergraduate
students with an authoritative reference resource on leadership issues specific to women and
gender. Although covering historical and contemporary barriers to women's leadership and issues of
gender bias and discrimination, this two-volume set focuses as well on positive aspects and
opportunities for leadership in various domains and is centered on the 101 most important topics,
issues, questions, and debates specific to women and gender. Entries provide students with more
detailed information and depth of discussion than typically found in an encyclopedia entry, but lack
the jargon, detail, and density of a journal article. Key Features Includes contributions from a variety
of renowned experts Focuses on women and public leadership in the American context, women's
global leadership, women as leaders in the business sector, the nonprofit and social service sector,
religion, academia, public policy advocacy, the media, sports, and the arts Addresses both the
history of leadership within the realm of women and gender, with examples from the lives of pivotal
figures, and the institutional settings and processes that lead to both opportunities and constraints
unique to that realm Offers an approachable, clear writing style directed at student researchers
Features more depth than encyclopedia entries, with most chapters ranging between 6,000 and
8,000 words, while avoiding the jargon and density often found in journal articles or research
handbooks Provides a list of further readings and references after each entry, as well as a detailed
index and an online version of the work to maximize accessibility for today's student audience
  women leadership in the church: Women and Leadership Malcolm Webber, 2007
  women leadership in the church: Women and Leadership Karin Klenke, 2004-01-01 This book
examines womenís access to leadership roles and how these roles are perceived in society. It



represents one of the first scholarly examinations of the burgeoning field of leadership. Using
real-life examples and case studies of prominent women, Dr. Klenke explores the complex
interactions between gender, leadership, and culture. Topics include the changing conceptions of
leadership, women leaders in history, contemporary leadership theories, barriers to womenís
leadership, and women leaders worldwide. This volume is of primary interest to educators and
students involved in womenís studies programs as well as in courses in gender and leadership.
  women leadership in the church: Patterns of Women's Leadership in Early Christianity
Joan E. Taylor, Ilaria Ramelli, 2021 This authoritative collection brings together the latest thinking
on women's leadership in early Christianity. Featuring contributors from key thinkers in the fields of
Christian history, it considers the evidence for ways in which women exercised leadership in
churches from the 1st to the 9th centuries CE.
  women leadership in the church: Developing Female Leaders Kadi Cole, 2019-03-05 What
would your church look like if it maximized the dormant gifts of the women God has brought there?
Discover how to develop and leverage the leadership abilities of women within your congregation.
Leadership and people development veteran Kadi Cole offers a practical strategy to help church and
organizational leaders craft cultures that facilitate the development of women as volunteer and staff
leaders. In Developing Female Leaders, Cole shares eight easy-to-implement “best practices” that
help accelerate a woman’s organizational contribution, such as: Seek to understand Clearly define
what you believe Mine the marketplace Integrate spiritual formation and leadership development Be
an “other” Create an environment of safety Upgrade your people practices Take on your culture
Combined with current research, thorough appendices and references add even more guidance for
setting vision, milestones, and goals. Using interviews and surveys of more than one thousand
women in key church and organizational roles, Developing Female Leaders is a one-of-a-kind
resource for identifying what is missing today in your church to help it flourish in the future.
  women leadership in the church: A Postcolonial Leadership Choi Hee An, 2020-01-01
Explores the possibilities and challenges of Asian immigrant Christian leadership in the United
States. In A Postcolonial Leadership, Choi Hee An explores the interwoven relationship between
Asian immigrant leadership in general and Asian immigrant Christian leadership in the United
States. Using several current leadership theories, she analyzes the current landscape of US
leadership and explores how Asian immigrant leaders, including Christian leaders, exercise
leadership and confront challenges within this context. Drawing upon postcolonial theory and its
analysis of power, Choi examines the multilayered dynamics of the Asian immigrant community and
Christian congregations in their postcolonial contexts, and offers a new liberative interpretation of
colonized history and culture in order to propose postcolonial leadership as a new leadership model
for Asian immigrant leaders. “This book includes a wide variety of historical, contemporary, and
cross-cultural understanding of leadership theories; in particular, it provides a unique understanding
of the challenges and possibilities of Asian American leadership in immigrant communities and
churches. Anyone interested in the topic will appreciate the depth and breadth that this work
provides.” — Sangyil Sam Park, author of Korean Preaching, Han, and Narrative
  women leadership in the church: Women and Ordination in the Christian Churches Ian Jones,
Kirsty Thorpe, Janet Wootton, 2008-07-31 The growth of women's ordained ministry is one of the
most remarkable and significant developments in the recent history of Christianity. This collection of
essays brings together leading contributors from both academic and church contexts to explore
Christian experiences of ordaining women in theological, sociological, historical and anthropological
perspective. Key questions include: How have national, denominational and ecclesial cultures
shaped the different ways in which women's ordination is debated and/or enacted? What differences
have women's ordained ministry, and debates on women's ordination, made in various church
contexts? What 'unfinished business' remains (in both congregational and wider ministry)? How have
Christians variously conceived ordained ministry which includes both women and men? How do
ordained women and men work together in practice? What have been the particular implications for
female clergy? And for male clergy? What distinctive issues are raised by women's entry into senior



ordained/leadership positions? How do episcopal and non-episcopal traditions differ in this?
  women leadership in the church: Recognizing Women's Leadership Tiffani Lennon,
2014-08-26 According to recent data on women leaders across all major sectors in the United States,
women are outperforming men but earning less and still hitting the glass ceiling. This book uncovers
the best practices to remedy these inequities, optimize performance, and benefit both genders. In
compiling and analyzing 2011–2012 data on women leaders across all major sectors in the United
States, author Tiffani Lennon, JD, uncovered proof that women are outperforming men—yet salaries
and positional leadership roles are disproportionate to the performance and accomplishments of
women in nearly all sectors. Recognizing Women's Leadership: Strategies and Best Practices for
Employing Excellence presents a comprehensive look at agencies and organizations with the
smallest pay gap and the largest percentage of female positional leaders to reveal best practices and
strategies that ensure gender parity and optimal business performance, including impact, revenue,
and efficacy. The study examined in this book included approximately 1,500 for-profit companies,
not-for-profit businesses, and other organizations and associations throughout the country to
establish the number of women leaders among the top echelon in each industry. Researchers also
calculated leadership performance by identifying the frequency with which women received industry
distinctions and awards, were top revenue generators, and achieved best-sellers list status, among
other sector-specific criteria. The ramifications of the study's findings portend the future of the
United States as a global competitor and as such need to be part of the public discourse surrounding
the state of the American economy.
  women leadership in the church: Women, Leadership, and the Bible Natalie R. Wilson
Eastman, 2014-05-16 What do you believe about women's roles in church leadership? Should women
lead groups that include men? Should women preach? Should women be ordained? More
importantly, why do you believe what you believe? Plenty of books exist telling women what to think;
precious few help women think for themselves, particularly about theological issues. Women,
Leadership, and the Bible helps women learn to interpret the Bible and discern for themselves
answers to their questions about women's roles in the church, along with any other issue they may
face in life. In straightforward, plain language, Dr. Natalie Eastman introduces women to a five-step,
easy-to-follow process for studying the Bible and interpreting what they study. This book encourages
women that they can think for themselves and can analyze significant theological issues, despite any
hesitations they may have, any conflict surrounding an issue, or any lack of theological training. By
the time readers finish this book, they will have a biblically defendable, theologically reasoned, and
thoroughly discerned understanding of what they believe Scripture says about women's roles and
how that understanding could play out within the church. No longer will they feel as though they
have nothing to contribute when the subject of women's roles--or any other of life's theological
questions--arises.
  women leadership in the church: Women Leaders in Ministry Myrtle Pellew, 2011-12-01
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