teacher working conditions survey

teacher working conditions survey is a critical tool utilized by educational institutions,
policymakers, and researchers to assess the various factors influencing the professional
environment of teachers. This survey aims to gather comprehensive data on aspects such
as workload, resources, support systems, and overall job satisfaction. Understanding the
outcomes of such surveys helps in identifying challenges faced by educators and in
implementing strategies to improve their working conditions. Given the direct impact of
teacher working conditions on student achievement and teacher retention, these surveys
offer valuable insights for educational reform. This article explores the purpose,
methodology, key findings, and implications of teacher working conditions surveys,
providing a detailed overview for stakeholders invested in educational quality and
workforce sustainability.
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Purpose and Importance of Teacher Working
Conditions Surveys

Teacher working conditions surveys are designed to systematically collect data about the
environment in which educators operate. The primary purpose is to obtain an accurate
depiction of factors that influence teacher effectiveness, morale, and retention. These
surveys provide a platform for teachers to express their perspectives on workplace issues
that may not be readily visible through administrative observations alone.

Improving teacher working conditions is widely recognized as essential to enhancing
educational outcomes. The surveys help identify specific areas needing attention, such as
classroom resources, administrative support, and professional development opportunities.
Additionally, they serve as a benchmark for tracking progress over time and comparing
conditions across districts or states.



Common Areas Covered in Teacher Working
Conditions Surveys

A comprehensive teacher working conditions survey covers multiple dimensions of the
educational work environment. The following are some of the key areas typically assessed:

e Classroom Environment: Availability of instructional materials, student behavior
management, and class size.

e Workload and Time: Number of hours worked, preparation time, and
administrative tasks.

e Administrative Support: Leadership quality, communication, and responsiveness
from school administration.

e Professional Development: Access to training, relevance of development
programs, and opportunities for growth.

e School Climate: Collegiality among staff, respect from students and parents, and
safety measures.

e Compensation and Benefits: Salary satisfaction, healthcare, and retirement
benefits.

Methodologies for Conducting Teacher Working
Conditions Surveys

Effective teacher working conditions surveys employ rigorous methodologies to ensure
reliability and validity of the data. Surveys are typically administered to a representative
sample of teachers within a school, district, or state. They may be conducted annually or
biennially to monitor trends over time.

Survey Design

Questionnaires are developed using validated instruments or customized based on local
needs. Questions are often structured as Likert scale items, multiple-choice, and open-
ended to capture quantitative and qualitative data.

Data Collection Methods

Surveys are commonly distributed electronically via email or dedicated online platforms.
Paper-based surveys may also be used, especially in areas with limited internet access.
Ensuring anonymity encourages honest responses.



Data Analysis

Collected data undergo statistical analysis to identify patterns, correlations, and
significant differences among various teacher groups. Results are often segmented by
grade level, subject area, or demographics to provide nuanced insights.

Key Findings from Recent Teacher Working
Conditions Surveys

Recent teacher working conditions surveys nationwide have revealed several recurring
themes affecting educators’ professional lives. These findings provide a snapshot of
prevailing challenges and strengths within educational environments.

e Workload Stress: Many teachers report excessive workloads, including non-
instructional duties that limit time for lesson planning and student engagement.

e Insufficient Resources: Lack of adequate instructional materials and technology
has been identified as a barrier to effective teaching.

e Variable Administrative Support: While some teachers experience supportive
leadership, others cite inconsistent communication and lack of recognition.

e Professional Development Gaps: Teachers express a need for more relevant and
practical professional learning opportunities tailored to their classroom realities.

¢ School Safety Concerns: Safety issues, including student behavior and facility
conditions, remain a priority concern for many educators.

Implications for Policy and School Administration

The insights gained from teacher working conditions surveys have significant implications
for educational policy and school management. Policymakers can leverage survey data to
allocate resources strategically and craft legislation supporting teacher well-being.

Improving Teacher Retention

Addressing factors such as workload balance, compensation, and professional support can
reduce teacher turnover rates. Retention strategies informed by survey results contribute
to a more stable and experienced teaching workforce.

Enhancing School Leadership

School administrators can use survey feedback to improve leadership practices by
fostering transparent communication, providing meaningful recognition, and cultivating a
positive school culture.



Targeted Professional Development

Customized training programs based on survey-identified needs promote continuous
teacher growth and instructional effectiveness.

Challenges and Limitations of Teacher Working
Conditions Surveys

While teacher working conditions surveys are valuable, they are not without challenges.
Survey design must carefully consider question clarity and relevance to avoid
misinterpretation. Response bias can occur if teachers fear repercussions or if non-
respondents differ systematically from respondents.

Another limitation is that surveys capture perceptions at a single point in time, which may
not fully represent ongoing conditions. Additionally, contextual differences between
schools make it difficult to generalize findings universally.

Despite these challenges, continuous refinement of survey tools and methodologies
enhances the accuracy and utility of teacher working conditions surveys in informing
educational improvements.

Frequently Asked Questions

What is the purpose of a teacher working conditions
survey?

The purpose of a teacher working conditions survey is to gather data on educators' work
environment, including factors like resources, support, workload, and overall job
satisfaction, to help improve teaching conditions and student outcomes.

Who typically conducts teacher working conditions
surveys?

Teacher working conditions surveys are often conducted by educational organizations,
school districts, government agencies, or research institutions to assess and improve the
work environment for teachers.

How frequently are teacher working conditions surveys
administered?

The frequency varies, but many districts or states conduct these surveys annually or
biennially to monitor changes and address ongoing issues in educators' working
conditions.



What key areas are assessed in a teacher working
conditions survey?

Key areas include classroom resources, administrative support, professional development
opportunities, workload and time demands, student behavior, and overall morale and job
satisfaction.

How can the results of teacher working conditions
surveys be used?

Results can inform policy decisions, improve school leadership, allocate resources
effectively, enhance teacher retention strategies, and create a more supportive work
environment.

Are teacher working conditions surveys anonymous?

Yes, these surveys are typically anonymous to encourage honest and candid feedback from
teachers without fear of reprisal.

What impact do teacher working conditions have on
student achievement?

Positive working conditions for teachers have been linked to higher teacher retention and
improved student achievement, as satisfied and supported teachers are more effective in
the classroom.

Can teacher working conditions surveys influence
education policy?

Absolutely, survey data provides policymakers with evidence-based insights that can guide
reforms and investments aimed at improving education systems and teacher satisfaction.

What challenges exist in conducting teacher working
conditions surveys?

Challenges include ensuring high response rates, maintaining data confidentiality,
accurately interpreting qualitative feedback, and translating survey findings into
actionable improvements.

Additional Resources

1. Teacher Working Conditions: A Comprehensive Overview

This book provides an in-depth analysis of the various factors affecting teacher working
conditions, including classroom environment, administrative support, and workload. It
draws on extensive survey data to highlight trends and challenges faced by educators. The
text is designed to inform policymakers and school leaders aiming to improve teacher



satisfaction and retention.

2. Improving Teacher Work Environments: Strategies and Insights

Focusing on actionable strategies, this book explores how schools can create positive
working conditions for teachers. It combines survey research with case studies to present
effective approaches in leadership, collaboration, and resource allocation. The book serves
as a practical guide for education administrators seeking to enhance teacher engagement.

3. The Impact of Working Conditions on Teacher Performance

This volume examines the correlation between teacher working conditions and student
outcomes. Utilizing survey data across multiple districts, it provides evidence on how
factors like class size, professional development, and workplace culture influence
instructional quality. The book is essential for researchers and educators interested in the
link between environment and performance.

4. Teacher Voices: Perspectives from Working Conditions Surveys

Through qualitative and quantitative data, this book amplifies the voices of teachers
regarding their workplace experiences. It discusses themes such as stress, support
systems, and job satisfaction, offering a nuanced understanding of the teaching profession.
The work is valuable for those aiming to foster more supportive educational settings.

5. Workplace Conditions and Teacher Retention: Lessons from Survey Data

This title explores how teacher working conditions affect retention rates and career
longevity. It analyzes survey results to identify key factors that encourage teachers to
remain in the profession or lead them to leave. The book offers recommendations for
creating sustainable work environments in schools.

6. Assessing Teacher Working Conditions: Methods and Metrics

A methodological guide, this book details how to design and implement effective teacher
working conditions surveys. It covers question formulation, data collection techniques, and
analysis methods to ensure reliable and actionable results. Researchers and school
districts will find this resource crucial for conducting their own assessments.

7. Creating Collaborative Cultures: Teacher Working Conditions and Teamwork
Highlighting the importance of collaboration, this book examines how working conditions
influence teamwork among educators. It presents survey findings that link collaborative
environments with improved morale and teaching practices. The book offers strategies to
build strong professional communities within schools.

8. Teacher Stress and Working Conditions: Understanding the Challenges

This book delves into the relationship between adverse working conditions and teacher
stress levels. Drawing on survey data, it discusses causes such as workload, administrative
pressure, and lack of resources. The text also proposes interventions to mitigate stress
and promote teacher well-being.

9. Equity and Working Conditions: Addressing Disparities in Education

Focusing on equity, this book investigates how working conditions vary across different
schools and districts, especially in underserved communities. It uses survey data to
highlight disparities and their impact on teacher effectiveness and student learning. The
book calls for targeted policies to ensure fair and supportive environments for all
educators.
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teacher working conditions survey: The continuum of secondary science teacher preparation
, 2019-02-18 The mission of the Knowles Science Teaching Foundation (KSTF), to increase the
quantity of high quality high school science and mathematics teachers in United States High
Schools, calls for a deeper understanding of what it takes to prepare and support successful
teachers. On September 21, 2006, KSTF convened a group of 41 individuals with a broad range of
perspectives and expertise to address three essential questions with regard to secondary science
teacher preparation: What do we know, what do we need to find out, and what research will help us
fill in the gaps? Participants were intentionally selected from a diverse cross section of the education
community and included teachers, educational researchers, teacher educators, policy specialists and
scientists. The 41 participants formed 12 working groups and spent two and a half days addressing
the following aspects of teacher preparation: - recruitment and retention; - models of secondary
science teacher preparation; - pedagogic preparation including field-based experiences, methods
courses, and preparing teachers for diverse populations; - content preparation in biology, chemistry,
Earth science, and physics as well as the nature of science in general; - induction; - mentoring. Each
working group was tasked with synthesizing their discussions and conclusions for the entire group
of conference participants and in a written document. This volume represents the final outcome of
that conference; 12 chapters that reflect the work of 40 dedicated scholars and practitioners who
share a deep commitment to the pursuit of excellence in the preparation of secondary science
teachers.

teacher working conditions survey: Economic Recovery and Job Creation Through
Investment in America United States. Congress. House. Committee on Ways and Means, 2009

teacher working conditions survey: The Principal as Curriculum Leader Allan A. Glatthorn,
Jerry M. Jailall, Julie K. Jailall, 2016-08-17 Your best resource for curriculum leadership post-NCLB
and beyond! Put quality curriculum front and center with this classic toolkit to savvy curriculum
leadership for the 21st Century. Newly revised and updated case studies, research, and state and
national curriculum and leadership standards complement a completely new section focused on
emerging technologies. New features include up-to-date information on: Professional Standards for
Educational Leaders, ESSA, CCSS and more District-level curriculum mapping, planning, and
integration Facilitating professional growth, learning-centered scheduling, and leadership time
management State curriculum frameworks, online assessments, SBAC, PARCC, and adaptive testing
Learn what it really takes to structure, align, integrate and evaluate quality curriculum in the
post-NCLB, ESSA and Common Core era. This nuts and bolts guide will help you navigate the new
curriculum landscape with ease! As principals, we so often get caught up in the day-to-day
management of our schools. We must quit putting out fires and instead focus our attention on
leading, specifically as curriculum leaders. The Principal as Curriculum Leader provides a clear
framework with a plan of action to put you and your school on a path to student success. —Stephen
Baker, Principal Smithfield-Selma High School, NC The Principal as Curriculum Leader is a
blueprint for principals to use when implementing curriculum reform. It brings clarity to the many
trends, mandates, and guidelines that masquerade as simple solutions to complex issues. This book
should be read and owned by every principal and curriculum leader. —Dr. Jerry V. Congleton,
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teacher working conditions survey: Keeping Students Safe and Helping Them Thrive
David Osher Ph.D., Matthew J. Mayer, Robert J. Jagers, Kimberly Kendziora, Lacy Wood, 2019-05-17
Details the safety, mental health, and wellness issues in schools today and focuses on the
interactions and collaborations needed among students, teachers, families, community members,
and other professionals to foster the safety, learning, and well-being of all students. Safe schools and
student well-being take a village of adults and students with varied interests, perspectives, and
abilities collaborating to create caring, supportive, and academically productive schools. Schools are
unofficial mental health care providers for children and youth who are placed at risk by social and
economic circumstances and whose un- and under addressed needs can compromise teaching and
learning. This handbook provides up-to-date information on how to promote safety, wellness, and
mental health in a manner that can help draw the needed village together. It aligns research and
practice to support effective collaboration—it provides information and tools for educators,
administrators, policy makers, mental health and community organizations, families, parents, and
students to join forces to promote and support school safety, student well-being, and student mental
health. Chapters address school context, the dynamic nature of school communities and child
development, and the importance of diversity and equity. Chapters provide in-depth understanding
of why and how to improve safety, well-being, and mental health in a culturally responsive manner.
They provide strategies and tools for planning, monitoring, and implementing change, methods for
collaborating, and policy and practice guidance. They provide examples of successful and promising
cross-system and cross-stakeholder collaborations. This handbook will interest students, scholars,
faculty, and researchers in education, counseling, and psychology; administrators in human services
and youth development; policy makers; and student, family, and community representatives.

teacher working conditions survey: International Handbook of Leadership for Learning Tony
Townsend, John MacBeath, 2011-07-10 The International Handbook of Leadership for Learning
brings together chapters by distinguished authors from thirty-one countries in nine different regions
of the world. The handbook contains nine sections that provide regional overviews; a consideration
of theoretical and contextual aspects; system and policy approaches that promote leadership for
learning with a focus on educating school leaders for learning and the role of the leader in
supporting learning. It also considers the challenge of educating current leaders for this new
perspective, and how leaders themselves can develop leadership for learning in others and in their
organisations, especially in diverse contexts and situations. The final chapter considers what we now
know about leadership for learning and looks at ways this might be further improved in the future.
The book provides the reader with an understanding of the rich contextual nature of learning in
schools and the role of school leaders and leadership development in promoting this. It concludes
that the preposition ‘for’ between the two readily known and understood terms of ‘leadership’ and
‘learning’ changes everything as it foregrounds learning and complexifies, rather than simplifies,
what that word may mean. Whereas common terms such as ‘instructional leadership’ reduce
learning to ‘outcomes’, leadership for learning embraces a much wider, developmental view of
learning.

teacher working conditions survey: Awakening the Sleeping Giant Marilyn Katzenmeyer,
Gayle Moller, 2009-07-06 The book discusses the challenges that teacher leaders face, such as
deciding to accept a leadership role, building principal-teacher leader relationships, and working
with peers.

teacher working conditions survey: High-Need Schools Devin Thornburg, Anne M. Mungai,
2016-10-26 This book covers issues that pertain to high-need schools but the authors challenge the
distinctions made in the research and reason that the issues are relevant to all schools. From the
rise of accountability in the 1960s to now, high-need schools have been dealing with curriculum,
program initiatives, and responding to diverse populations, typically without the resources necessary
to implement change. In this book we discuss important issues that have to be tackled if we as
educators will succeed in meeting the needs of the next generation. From education laws, use of



technology, leadership, diversity and multicultural issues, teaching in high-need schools, curriculum
and teaching student with special needs, the book explores both problems and solutions, changing
the dialogue from one of blame and stasis to one of action and hope.

teacher working conditions survey: ESEA Reauthorization United States. Congress. House.
Committee on Education and Labor, 2008

teacher working conditions survey: The Principal as Instructional Leader Sally J. Zepeda,
2014-01-09 First published in 2007. Routledge is an imprint of Taylor & Francis, an informa
company.

teacher working conditions survey: A School District’s Journey to Excellence Bill McNeal,
Tom Oxholm, 2008-07-03 This resource examines how one of the nation's largest districts improved
performance outcomes and achieved significant gains by integrating strategies from educational and
business arenas.

teacher working conditions survey: JSL Vol 27-N5 JOURNAL OF SCHOOL LEADERSHIP,
2018-01-26 The Journal of School Leadership is broadening the conversation about schools and
leadership and is currently accepting manuscripts. We welcome manuscripts based on cutting-edge
research from a wide variety of theoretical perspectives and methodological orientations. The
editorial team is particularly interested in working with international authors, authors from
traditionally marginalized populations, and in work that is relevant to practitioners around the
world. Growing numbers of educators and professors look to the six bimonthly issues to: deal with
problems directly related to contemporary school leadership practice teach courses on school
leadership and policy use as a quality reference in writing articles about school leadership and
improvement.

teacher working conditions survey: Research-based Instructional Practices of Effective
Principals C. Steven Bingham, Paula Egelson, Karen L. Sanzo, 2018-06-01 Extant literature on
evidence-based instructional strategies mediated by elementary and secondary school leaders is
surprisingly scant. Seeking to fill the gap, the editors of this book have curated the research and
craft knowledge of eminent and emergent practitioner scholars who collectively provide a starting
place for aspiring and practicing principals. Each author builds on research-based instructional
practice in schools and districts in which they have worked, either as principals or as
school-university or service-provider partners. They provide examples, action plans, frameworks,
lessons learned, and strategies to successfully develop and implement research- based instruction
and supporting structures in schools and classrooms. University principal-preparation program
planners, public school district leaders, and alternative leadership- preparation providers will find
this book eminently useful. Similarly, members of National Association of Elementary School
Principals, National Middle School Association, National Association of Secondary School Principals,
University Council of Educational Administration Leadership for School Improvement Special
Interest Group, Learning and Teaching in Educational Leadership Special Interest Group, and
American Education Researchers Association Division A will find relevance to their work.

teacher working conditions survey: Handbook of Research on Teacher Education Myint
Swe Khine, Yang Liu, 2022-03-18 This comprehensive book presents emerging research findings and
promising reform practices in the field of teacher education, curriculum, assessment, teaching and
learning approaches, pedagogical innovations, and professional development in educating the next
generation of globally competent students. It reflects the current trends and highlights
contemporary teacher education programs in twenty greater Asian countries and regions. It offers
insight into improving teacher education in Singapore, Malaysia, Thailand, Philippines, Vietnam,
Cambodia, Laos, Myanmar, Indonesia, Brunei, India, Pakistan, Bangladesh, Bhutan, China, Korea,
Taiwan, Japan, Hong Kong, and Macau. The handbook contains chapters written by experienced
international teacher educators who draw on their experience and expertise to perennial issues and
formidable challenges in teacher preparation and meaningful school reforms. This volume is a
valuable resource and essential companion for teacher educators, faculty members, staff developers,
trainee teachers, undergraduate and postgraduate students, researchers, school leaders,



policy-makers, and professional learning communities to refresh their knowledge and improve their
understanding. This book is a must-read for anyone interested in evolving issues in teacher
education.

teacher working conditions survey: Closing the L.eadership Gap Teresa N. Miller, Mary
Devin, Robert J. Shoop, 2007-08-01 Makes a distinct contribution to the field and will be a very
useful resource for universities and school districts. —Susan Villani, Senior Program/Research
Associate, Learning Innovations Author, Mentoring and Induction Programs That Support New
Principals Will improve the training and practice of future school administrators and the learning of
students across the country. —Jim Lentz, Superintendent, Augusta Public Schools, KS Blend theory
with real-world practices to develop and sustain effective leadership! University preparation
programs for educational leaders are continually criticized for lack of connectedness to the real
world, while school and district leaders face mounting pressure to adopt the latest research-based
best practices. Closing the Leadership Gap demonstrates what happens when universities and
districts work together to shape and support superior leadership that harnesses the qualities of
excellence in both practice and research. The authors, experts in school-university partnerships for
leadership development, help close the gap between academic training and day-to-day issues with a
program that incorporates collaborative partnerships between university faculty and inservice
administrators. Filled with lessons learned, school leader voices, and reflections throughout, this
book illustrates how to cultivate and sustain ethical, effective leadership. Readers will find:
Field-tested tools, templates, and forms Research-based strategies to apply in any leadership
development endeavor Performance assessment and documentation methods This resource is ideal
for staff developers, leadership coaches, university preparation programs, and prospective or
practicing administrators committed to a strong leadership preparation curriculum that inspires
leaders to remain in education and have a lasting, positive impact upon student achievement.

teacher working conditions survey: Strategic Management of Human Capital in Education
Allan R. Odden, 2011-03-01 Strategic Management of Human Capital in Education offers a
comprehensive and strategic approach to address what has become labeled as talent and human
capital. Grounded in extensive research and examples of leading edge districts, this book shows how
the entire human resource system in schools—from recruitment, to selection/placement, induction,
professional development, performance management and evaluation, compensation, and career
progression—can be reformed and restructured to boost teacher and principal effectiveness in ways
that dramatically improve instructional practice and student learning. Strategic Management of
Human Capital in Education guides educators towards putting more effective teachers, teacher
leaders, and principals in the country’s schools—especially in poverty-impacted urban and rural
communities—equipping those teacher and principals with instructional and leadership expertise,
and rewarding and retaining those who are successful in attaining these objectives. Drawing from
cases, experiences, and deliberations from a national task force, this book outlines a comprehensive
framework for how to transform current human resource management practices into authentic,
strategic talent management systems in order to improve student achievement.

teacher working conditions survey: Dialogues in Middle Level Education Research Volume 2
David C. Virtue, 2023-04-28 This book echoes and enhances the generative, dialogic,
knowledge-building process that took place at the AMLE 2021 conference, reflecting the way in
which middle-level researchers work collaboratively and draw ideas and inspiration for their studies
from prior research and accounts of practice, as well as their own experiences in the field. Each of
the five sections features a recent study presented at the roundtable session at the 2021 AMLE
conference, accompanied by two companion pieces offering different perspectives on the work. In
the latter, the authors enrich and extend the original research by incorporating feedback from the
conference session discussions, revisiting their findings and conclusions, considering alternative
approaches to further research, and proposing new or clarified implications for practice. Addressing
themes across theoretical frameworks and diversity of research design, and with topics ranging from
music education to teacher agency and the productive struggle, the volume crucially presents and



discusses recent innovations in the field with a view to prompting future research questions and
deeper inquiry. As such, it will benefit researchers, doctoral students, and academics in the fields of
middle level education, educational research, and specifically research methods in education. Those
interested in teaching and learning, and adolescent development more broadly will also benefit from
this volume.

teacher working conditions survey: Breaking the Mold of Preservice and Inservice Teacher
Education Audrey Cohan, , Andrea Honigsfeld, 2011-02-16 This unique collection of chapters takes
the reader on a tour to explore innovative preservice and inservice teacher education practices from
many regions of the United States, Canada and the world. Each of the chapters offers an authentic,
documentary account of successful initiatives that break the traditional mold of teacher education.
Section I presents unique preservice teacher preparation programs and initiatives. These chapters
offer compelling ideas to readers who seek change in the higher education model of teacher
training. Section II features inservice education for both the novice and veteran teacher. The
chapters included in this section of the book offer stories of innovation as professional development
initiatives. Each of the programs describes the setting or context in which the innovation takes place
and focuses on the role of teachers and students. Chapters in Section III highlight the benefits of
collaborative teacher education practices. Through the lens of community and with the tools of
cooperation and support, innovative practices are described for the improvement of student
learning. Section IV offers less commonly presented diverse, global perspectives on teacher
education. The sharing of ideas through global examples highlight the similarities in educational
practices and common goals across the world.

teacher working conditions survey: Improving Teacher Quality Sabrina W. Laine, Molly
Lasagna, Ellen Behrstock-Sherratt, 2010-12-07 Techniques for the difficult task of improving teacher
quality No one stakeholder group can realize lasting change on their own; nor can any reform
initiative focusing on just one type of strategy create the workplace conditions needed to truly build
capacity within the education profession. Rather, stakeholders must focus on collaborating, reaching
common understanding, and prioritizing for ultimate impact on the quality of teachers and teaching.
This book discusses research and concrete examples of practice tied to teacher quality intended to
improve eight key interrelated factors: Preparation; Recruitment; Hiring; Induction; Professional
Development; Compensation and Incentives; Working Conditions; and Performance Management.
Offers a framework and strategies for understanding the issues that make up the teacher quality
question Written for educational leaders, superintendents, district administrators, teacher leaders,
and principals, as well as policy-makers and other stakeholders Filled with illustrative examples
teacher quality The author addresses the most important factor that affects student achievement-the
quality of the teacher.

teacher working conditions survey: Educational Folly Lisa M. Gonsalves, 2023-05-15
Educational Folly: Teacher Well-Being and the Chaos of American Schooling, offers a comprehensive
critique of educational reforms that have eroded the teacher’s position. This leaves teachers with
psychological scars - scars which are fueling the recent exodus from teaching. Gonsalves lays out a
new vision for the future of education reform. This model centers around justice, community, and
professionalism to return the teacher to the rightful head of the classroom and to restore dignity and
progress to all of America’s schools.

teacher working conditions survey: The Learning Leader Jacqueline Jacobs, Kevin
O'Gorman, 2013-08-06 With this book, principals, principals-in-training, and other school leaders get
practical, easy-to-implement strategies for professional growth, strengthening relationships with
faculty and staff, and making the necessary changes to improve K-12 learning environments.
Grounded in specific, real-world examples and personal experiences, The Learning Leader shows
educators how to develop both as professional leaders and as learners. Contents include... Using
data to improve student learning Advice for applying twenty-first century learning Tips for
strengthening communication and collaboration Self-reflection activities to hone leadership goals
and skills
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