
pre employment personality assessment

pre employment personality assessment is a critical tool used by
organizations to evaluate potential candidates' behavioral traits and
psychological attributes before hiring. This type of assessment helps
employers predict job performance, cultural fit, and employee retention by
analyzing personality characteristics relevant to specific roles. Utilizing
these tests can enhance recruitment efficiency, reduce turnover rates, and
improve team dynamics. Employers often integrate pre employment personality
assessments with other screening methods such as interviews and skills tests
to form a comprehensive evaluation process. The growing emphasis on soft
skills and organizational culture has elevated the importance of these
assessments in talent acquisition strategies. This article explores the
definition, benefits, types, implementation strategies, and challenges
associated with pre employment personality assessments.

Understanding Pre Employment Personality Assessment

Benefits of Using Personality Assessments in Hiring

Common Types of Pre Employment Personality Assessments

Implementing Personality Assessments in the Recruitment Process

Challenges and Considerations

Understanding Pre Employment Personality
Assessment
A pre employment personality assessment is a psychometric evaluation designed
to measure an individual's personality traits, behavioral tendencies, and
psychological attributes relevant to job performance. These assessments aim
to provide objective data that helps employers understand how candidates
might behave in various workplace situations. Unlike cognitive ability tests
that measure intelligence or skills, personality assessments focus on
characteristics such as conscientiousness, emotional stability, openness, and
agreeableness.

Purpose and Scope
The primary purpose of pre employment personality assessments is to predict a
candidate’s suitability for a particular role by analyzing their intrinsic
personality traits. These traits influence work habits, interpersonal



interactions, stress management, and leadership potential. By assessing
personality dimensions, employers seek to identify candidates who align with
the company’s values and job requirements, improving the likelihood of long-
term success.

Key Personality Traits Evaluated
Most pre employment personality assessments evaluate a range of traits based
on established psychological models such as the Big Five personality traits.
These include:

Openness to Experience: Creativity and willingness to try new things.

Conscientiousness: Reliability, organization, and work ethic.

Extraversion: Sociability and assertiveness.

Agreeableness: Cooperativeness and empathy.

Emotional Stability (Neuroticism): Ability to handle stress and remain
calm.

Benefits of Using Personality Assessments in
Hiring
Incorporating pre employment personality assessments into the hiring process
offers multiple advantages that contribute to better recruitment outcomes.
These benefits extend to both employers and candidates by fostering alignment
between job demands and individual characteristics.

Improved Candidate Fit and Retention
One of the most significant benefits is enhancing job fit by selecting
candidates whose personalities match the role and company culture. This
alignment reduces turnover rates, as employees who fit well with their work
environment tend to be more satisfied and engaged. Consequently,
organizations experience lower recruitment costs and higher productivity.

Objective Hiring Decisions
Personality assessments provide standardized, data-driven insights that
reduce subjective bias during candidate evaluation. This objectivity helps
ensure that hiring decisions are based on relevant psychological criteria



rather than solely on interviews or resumes, which can be influenced by
unconscious biases.

Enhanced Team Dynamics and Performance
By understanding personality profiles, employers can build balanced teams
with complementary traits. This facilitates collaboration, communication, and
conflict resolution, ultimately boosting overall team performance and
workplace morale.

Common Types of Pre Employment Personality
Assessments
Various personality assessment tools are available for pre employment
screening, each designed to measure different psychological constructs and
provide unique insights into candidate behavior.

The Big Five Personality Test
The Big Five test measures five major dimensions of personality: openness,
conscientiousness, extraversion, agreeableness, and neuroticism. It is widely
regarded for its scientific validity and applicability across diverse job
roles and industries.

The Myers-Briggs Type Indicator (MBTI)
MBTI categorizes individuals into 16 personality types based on preferences
in how they perceive information and make decisions. While popular, it is
often used more for team-building and personal development than strict hiring
decisions due to concerns about reliability.

The Hogan Personality Inventory (HPI)
The HPI assesses normal personality characteristics that influence job
performance, focusing on traits related to leadership, work style, and
interpersonal skills. It is commonly used for managerial and executive
hiring.

DISC Assessment
The DISC model evaluates four primary personality traits: dominance,
influence, steadiness, and conscientiousness. It is frequently utilized for



roles requiring strong communication and teamwork capabilities.

Implementing Personality Assessments in the
Recruitment Process
Successful integration of pre employment personality assessments requires
careful planning and adherence to best practices to maximize their
effectiveness and fairness.

Selection of Appropriate Assessment Tools
Employers should choose assessment instruments validated for the specific job
roles and demographic groups. Collaboration with industrial-organizational
psychologists or reputable vendors ensures the selection of reliable and
legally defensible tests.

Timing and Administration
Personality assessments are typically administered after initial resume
screening but before in-depth interviews. They can be conducted online or in-
person, with clear instructions and confidentiality assurances to encourage
honest responses.

Interpreting Results and Making Decisions
Assessment results should be analyzed in conjunction with other candidate
information, such as qualifications and experience. Hiring managers may use
standardized scoring reports to identify candidates with the most suitable
personality profiles for the role.

Compliance with Legal and Ethical Standards
Employers must ensure that personality assessments comply with employment
laws, such as the Equal Employment Opportunity Commission (EEOC) guidelines.
Tests must be non-discriminatory, job-related, and administered consistently
to all candidates.

Challenges and Considerations
Despite their benefits, pre employment personality assessments present
several challenges that organizations must address to maintain fairness and
effectiveness.



Potential for Faking and Social Desirability Bias
Candidates may attempt to manipulate their responses to appear more
favorable, which can compromise assessment accuracy. Incorporating validity
scales and using multiple assessment methods can mitigate this risk.

Cultural and Language Differences
Personality tests developed in one cultural context may not translate
effectively to another, leading to biased results. Employers should select
culturally sensitive tools and provide accommodations for non-native
speakers.

Overreliance on Assessments
Relying solely on personality tests can overlook important factors such as
skills, experience, and motivation. A balanced approach that combines
assessments with other evaluation techniques is essential for comprehensive
hiring decisions.

Privacy and Data Security
Handling sensitive candidate data requires strict adherence to privacy laws
and secure data management practices to protect personal information
collected through assessments.

Conclusion
Pre employment personality assessment serves as a valuable component of
modern recruitment strategies by providing deeper insights into candidates'
behavioral tendencies and compatibility with job roles. When implemented
thoughtfully, these assessments contribute to more informed hiring decisions,
improved employee retention, and stronger organizational culture. Awareness
of their limitations and ethical considerations ensures that personality
testing remains a reliable and fair tool in the talent acquisition process.

Frequently Asked Questions

What is a pre-employment personality assessment?
A pre-employment personality assessment is a tool used by employers to
evaluate a candidate's behavioral traits, temperament, and suitability for a
specific job role before making a hiring decision.



Why do companies use pre-employment personality
assessments?
Companies use these assessments to predict how well a candidate will fit
within the company culture, work in a team, handle stress, and perform job-
related tasks, ultimately aiming to improve hiring quality and reduce
turnover.

Are pre-employment personality assessments legally
allowed?
Yes, pre-employment personality assessments are legal as long as they comply
with employment laws and do not discriminate against candidates based on
protected characteristics such as race, gender, age, or disability.

What types of personality traits are measured in
these assessments?
Common traits measured include conscientiousness, openness, extraversion,
agreeableness, emotional stability, motivation, and interpersonal skills.

How should candidates prepare for a pre-employment
personality assessment?
Candidates should answer honestly and consistently, familiarize themselves
with common personality traits, and ensure they understand the job
requirements, as these assessments focus on genuine behavioral tendencies
rather than right or wrong answers.

Can pre-employment personality assessments predict
job performance?
While no assessment can guarantee job performance, these tests can provide
valuable insights into a candidate's behavioral tendencies and how they might
perform in specific roles or environments.

What are some popular pre-employment personality
assessment tools?
Popular tools include the Myers-Briggs Type Indicator (MBTI), the Big Five
Personality Test, the DISC assessment, Hogan Personality Inventory, and
Caliper Profile.

Do pre-employment personality assessments replace



interviews?
No, these assessments complement interviews by providing additional
behavioral insights, helping employers make more informed hiring decisions
when used alongside other evaluation methods.

Additional Resources
1. Personality Testing in the Workplace: A Guide for Employers and HR
Professionals
This book offers a comprehensive overview of personality assessments used in
hiring processes. It explains the theory behind different personality models
and provides practical advice on selecting and interpreting tests. Employers
and HR professionals will find strategies to integrate assessments into
recruitment to improve candidate selection and reduce turnover.

2. Pre-Employment Personality Assessments: Best Practices and Applications
Focused on the application of personality tests before employment, this book
explores various assessment tools and their validity. It covers ethical
considerations, legal compliance, and how to use results to predict job
performance. Readers learn to design a pre-employment screening process that
balances accuracy with fairness.

3. The Science of Personality Testing: Insights for Hiring Managers
This title delves into the psychological foundations of personality testing,
helping hiring managers understand test construction and interpretation. It
discusses common personality frameworks such as the Big Five and MBTI,
emphasizing their relevance to workplace behavior. The book also addresses
common pitfalls and how to avoid bias during assessment.

4. Effective Use of Personality Assessments in Recruitment and Selection
A practical guidebook, this resource helps HR practitioners implement
personality assessments effectively in the recruitment cycle. It provides
case studies, sample test questions, and step-by-step procedures for
integrating assessments with interviews and other selection methods. The
focus is on improving hiring outcomes through data-driven decisions.

5. Workplace Personality Assessments: Theory, Practice, and Legal Issues
This book combines theoretical background with practical guidance on
workplace personality assessments, highlighting compliance with employment
laws. It explains how to choose validated tests and interpret results while
respecting candidate privacy. HR professionals will benefit from its detailed
discussion of the legal landscape surrounding pre-employment testing.

6. Understanding Pre-Employment Personality Tests: A Candidate’s Guide
A unique perspective aimed at job seekers, this book demystifies the
personality tests used during hiring. It explains what employers look for,
how tests are designed, and tips for candidates to prepare effectively. The
book helps applicants approach assessments with confidence and insight.



7. Personality Assessment in Personnel Selection: Methods and Measurement
This academic text covers the methodologies behind personality assessments in
personnel selection. It reviews statistical techniques for test validation,
reliability, and fairness, making it ideal for researchers and advanced
practitioners. The book also discusses emerging trends in assessment
technology.

8. Integrating Personality Tests into Talent Acquisition Strategies
This book addresses how organizations can align personality testing with
broader talent acquisition goals. It highlights the role of assessments in
identifying cultural fit, leadership potential, and team dynamics. Practical
frameworks for combining personality data with other hiring metrics are
provided.

9. Ethical Considerations in Pre-Employment Personality Testing
Focusing on the ethical dimensions, this book explores the responsibilities
of employers when using personality assessments. It discusses issues such as
consent, transparency, and avoiding discrimination. The author advocates for
ethical best practices to ensure fair treatment of all candidates during the
hiring process.
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Public Safety Professionals Frank A. Colaprete, 2012-05-10 ***Author Radio InterviewJoin Dr. Frank
A. Colaprete for an upcoming interview on the Privacy Piracy show on KUCI 88.9FM. Click here on
September 2nd, 2013 at 8:00 a.m. PST to listen in.Pre-employment investigations have been the
subject of intense review and debate since 9/11 made the vetting of applicants a critical function of
every organization
  pre employment personality assessment: Preemployment Honesty Testing Jack Jones,
1991-03-22 Before the passage of the Employee Polygraph Protection Act of 1988, thousands of
companies used polygraph examinations to assess job applicants' predisposition to engage in
dishonest activities. Despite the virtual outlawing of this procedure, screening alternatives are still
needed in business. In this work, Dr. John Jones presents the current research on honesty, or
integrity, tests, providing a thorough discussion of the available alternatives as well as a summary of
the Model Guidelines to be used for honesty testing programs. The book covers the history of
honesty testing, the current state-of-the-art research, and assessments of future trends and
applications. The work is divided into four separate sections. The first four chapters chronicle the
40-year history of integrity testing, summarize how companies attempt to control employee theft,
and review research showing that the use of honesty tests yields a meaningful return-on-investment.
The second section focuses on current research trends. Among the topics discussed are the
psychometric properties of a leading integrity test, the theoretical foundation for overt honesty tests,
the accuracy of tests and ways to reduce classification errors, applicants' reactions to tests, and the
organizational climate of honesty. The five chapters in section three cover future directions in
preemployment testing, including discussions of tests designed to predict productivity, turnover,
drug use, violence, and accidents. The final section provides practical information for companies
seeking to implement integrity testing, such as integrating tests into the selection process and
maintaining applicants' privacy rights. This work will be a useful reference for professionals in the
fields of security management, human resources, and organizational behavior and for courses in
business management, as well as a valuable addition to both public and academic libraries.
  pre employment personality assessment: The Quantified Worker Ifeoma Ajunwa, 2023-05-11
This book argues that technological developments in the workplace have 'quantified' the modern
worker to the detriment of social equality.
  pre employment personality assessment: The ^AOxford Handbook of Personnel Assessment
and Selection Neal Schmitt, 2013-12-15 The Oxford Handbook of Personnel Assessment and
Selection distills the science and practice of employee selection. Now in paperback, this volume
includes essential information about the validation process, individual difference constructs and
measures, and performance outcomes and measures, and will be a comprehensive and authoritative
reference and training tool in the field.
  pre employment personality assessment: Next Generation Technology-Enhanced
Assessment John C. Scott, John Scott, Dave Bartram, Douglas H. Reynolds, 2017-12-28 This book
examines the types of web-based testing applications that exist, their technical requirements, and
their acceptability and use in various countries.
  pre employment personality assessment: A Manager's Guide to Employment Law Dana M.
Muir, 2003-06-03 Managers at all levels are constantly challenged to do more with fewer employees,
to motivate diverse groups of people, and to face up to tough people problems in their workforces.
An important key to managers' success is accomplishing these goals while protecting themselves
and their companies from legal liability. Yet some in management tend to blame legal requirements
for hindering progress toward solving problems. U.S. law, however, provides managers with broad
discretion in many employment situations and in most cases helps ensure that managers perform
their essential functions in a way that is fundamentally fair while still supporting company goals. A
Manager's Guide to Employment Law will help managers make day-to-day decisions on how best to
manage their employees and handle issues of legal liability. Expert author Dana Muir identifies the
subtle and unnecessary mistakes managers make that cause legal headaches and shows how
becoming familiar with basic principles of employment law will enable them to develop an internal



compass to help make the right decisions. Each chapter focuses on legal concepts of broad
application in today's workplace, providing real examples of problems managers face and offering
strategies for addressing those problems.
  pre employment personality assessment: Human Resources Kit For Dummies Andrea
Butcher, 2023-03-28 The talent professional's one-stop reference for best practices and tips Human
Resources Kit For Dummies is the guide talent pros turn to for improving their leadership across the
businesses they serve. The world of HR is full of unforeseen challenges, and this For Dummies
reference will help you to handle them with grace and professionalism. This book provides tips and
tricks for creating an engaging employee experience from the get-go, prioritizing employee
well-being and health, navigating the recent wave of resignations, and implementing better hiring
practices. In this new era of virtual offices, you'll also learn to implement remote and hybrid
onboarding and work models. Plus, you'll explore HR technologies, learning and development
strategies that get results, hiring ethics, diversity and inclusion best practices, social media uses and
policies, and beyond. Learn all the functions of the human resources role Discover new software, HR
best practices, and employment trends Make your organization more ethical with diversity, equity,
and inclusion initiatives Get insights on how to navigate remote workers and other common HR
challenges New and working HR professionals will love this friendly, easy-to-read resource for
developing HR skills. If you're a business owner, this book can also help you recruit, hire, and retain
the right people, or build an HR function that gets results!
  pre employment personality assessment: Pilot Mental Health Assessment and Support
Robert Bor, Carina Eriksen, Margaret Oakes, Peter Scragg, 2016-12-08 The presentation of mental
illness at work has different implications and consequences depending on the specific nature of the
job, work context, regulatory framework and risks for the employee, organisation and society.
Naturally there are certain occupational groups where human factors and/or mental illness could
impair safety and mental acuity, and with potentially devastating consequences. For pilots, the
medical criteria for crew licensing are stipulated by regulatory aviation authorities worldwide, and
these include specific mental illness exclusions. The challenge of assessment for mental health
problems is, however, complex and the responsibility for psychological screening and testing falls to
a range of different specialists and groups including AMEs (authorised aviation medical examiners),
GPs and physicians, airline human resources departments, psychologists, human factor specialists
and pilots themselves. Extending and developing the ideas of Aviation Mental Health (2006), which
described a range of psychological issues and problems that may affect pilots and the consequences
of these, this book presents an authoritative, comprehensive and practical guide to modern,
evidence-based practice in the field of mental health assessment, treatment and care. It features
contributions from experts in the field drawn from several countries, professions and representing a
range of aviation-related organisations, displaying a range of different skills and methods that can
be used for the clinical assessment of pilots and in relation to specific mental-health problems and
syndromes.
  pre employment personality assessment: Security Operations Management Robert
McCrie, 2011-03-31 The second edition of Security Operations Management continues as the
seminal reference on corporate security management operations. Revised and updated, topics
covered in depth include: access control, selling the security budget upgrades to senior
management, the evolution of security standards since 9/11, designing buildings to be safer from
terrorism, improving relations between the public and private sectors, enhancing security measures
during acute emergencies, and, finally, the increased security issues surrounding the threats of
terrorism and cybercrime. An ideal reference for the professional, as well as a valuable teaching tool
for the security student, the book includes discussion questions and a glossary of common security
terms. Additionally, a brand new appendix contains contact information for academic, trade, and
professional security organizations. - Fresh coverage of both the business and technical sides of
security for the current corporate environment - Strategies for outsourcing security services and
systems - Brand new appendix with contact information for trade, professional, and academic



security organizations
  pre employment personality assessment: Applying Psychology in Business John Walter Jones,
Brian D. Steffy, Douglas Weston Bray, 1991-01-01 Written to provide managers, consultants, and
students of management with a comprehensive overview of psychological principles in a managerial
setting, this text provides practical solutions and techniques useful in both for-profit and
not-for-profit settings.
  pre employment personality assessment: Handbook of Police Psychology Jack Kitaeff,
2011-03-17 The Handbook of Police Psychology represents the contributions of over thirty police
psychologists, all experts in their field, on the core subject matters of police psychology. Police
psychology is broadly defined as the application of psychological principles and methods to law
enforcement. This growing area includes topics such as screening and hiring of police officers;
conducting screening for special squads (e.g., SWAT); fitness-for-duty evaluations; investigations,
hostage negotiations; training and consultation, and stress counseling, among others. The book
examines the beginnings of police psychology and early influences on the profession such as
experimental investigations of psychological testing on police attitude and performance. Influential
figures in the field of police psychology are discussed, including the nation’s first full-time police
psychologist who served on the Los Angeles Police Department, and the first full-time police officer
to earn a doctorate in psychology while still in uniform with the New York Police Department.
  pre employment personality assessment: Handbook of Research on Education and
Technology in a Changing Society Wang, Victor C. X., 2014-05-31 Technology has become an
integral part of our everyday lives. This trend in ubiquitous technology has also found its way into
the learning process at every level of education. The Handbook of Research on Education and
Technology in a Changing Society offers an in-depth description of concepts related to different
areas, issues, and trends within education and technological integration in modern society. This
handbook includes definitions and terms, as well as explanations of concepts and processes
regarding the integration of technology into education. Addressing all pertinent issues and concerns
in education and technology in our changing society with a wide breadth of discussion, this
handbook is an essential collection for educators, academicians, students, researchers, and
librarians.
  pre employment personality assessment: Job Interviews For Dummies® Joyce Lain
Kennedy, 2008-01-07 Job interviews are crucial meetings that seal the deal on who gets hired. But,
since the previous edition of Job Interviews for Dummies was published, everything about the
interview process has changed in ways you need to know about and get comfortable with
beforehand. This completely revised and updated 3rd Edition brings you fully up to speed with the
latest technological changes, interview strategies, and negotiation techniques to help you give a
show-stopping performance and land the job of your dreams. You learn the secrets of successful
Internet video interviewing and find out how to present yourself on a global scale. And, you’ll get
plenty of expert advice on giving targeted responses, pinpointing the critical parts of questions, and
following up on the interview. In this outstanding handbook of contemporary interview arts, you’ll
discover how to: Out-prepare the competition Overcome your fear of interviewing Ask smart
questions about the job and the employer Give the best answers to make-or-break questions Fit your
qualifications to the job’s requirements Dress like an insider Survive personality tests Interview
across cultures Deliver a show-stopping interview performance Evaluate a job offer Negotiate a
better salary Whether you’re fresh from the classroom, a prime-timer over 50, or somewhere in
between, Job Interviews For Dummies, 3rd Edition gets you up to speed fast on the skills and tools
you need to land the job you want.
  pre employment personality assessment: Clinical Assessment of Malingering and
Deception Richard Rogers, Scott D. Bender, 2020-05-28 Widely used by practitioners, researchers,
and students--and now thoroughly revised with 70% new material--this is the most authoritative,
comprehensive book on malingering and related response styles. Leading experts translate
state-of-the-art research into clear, usable strategies for detecting deception in a wide range of



psychological and psychiatric assessment contexts, including forensic settings. The book examines
dissimulation across multiple domains: mental disorders, cognitive impairments, and medical
complaints. It describes and critically evaluates evidence-based applications of multiscale
inventories, other psychological measures, and specialized methods. Applications are discussed for
specific populations, such as sex offenders, children and adolescents, and law enforcement
personnel. Key Words/Subject Areas: malingering, deception, deceptive, feigning, dissimulation,
feigned cognitive impairment, feigned conditions, defensiveness, response styles, response bias,
impression management, false memories, forensic psychological assessments, forensic assessments,
clinical assessments, forensic mental health, forensic psychological evaluations, forensic
psychologists, forensic psychiatrists, psychological testing and assessment, detection strategies,
expert testimony, expert witnesses, family law, child custody disputes, child protection, child welfare
Audience: Forensic psychologists and psychiatrists; other mental health practitioners involved in
interviewing and assessment, including clinical psychologists, social workers, psychiatrists, and
counselors. Also of interest to legal professionals--
  pre employment personality assessment: Career For Dummies Three eBook Bundle: Job
Interviews For Dummies, Resumes For Dummies, Cover Letters For Dummies Joyce Lain
Kennedy, 2013-01-02 Three complete ebooks for one low price! Created and compiled by the
publisher, this career bundle brings together three of the bestselling For Dummies career titles in
one, e-only bundle. With this special bundle, you’ll get the complete text of the following titles:
Resumes For Dummies, 6th Edition Write a winning resume and land that job interview! Is your job
search stalling out after you submit a resume but before you're offered an interview? With a
recession that has caused widespread unemployment, having a winning resume is vital to securing
an interview-and it demands a fresh look at how you write your resumes and market yourself.
Whether you're entering the job market for the first time, looking for a new job after a lay off, or
changing careers, Resumes For Dummies shows you the ropes and rules for a new era in recruiting
and job searching Job Interviews For Dummies, 4th Edition Does the thought of interviewing for a
new job send shivers down your spine? It doesn't have to! Whether you're searching for your first
job, changing careers, or looking for advancement in your current line of work, Job Interviews For
Dummies shows you how to use your skills and experiences to your advantage and land that job
.Following a half-decade characterized by an explosion of economic crises, global expansion, and
technological innovation in the job market, today's job seekers vie for employment in a tough era of
new realities where few have gone before. In addition to covering how to prepare for an interview,
this updated edition explores the new realities of the job market with scenarios that you can expect
to encounter, an updated sample question and answer section, coverage of how you can harness
social media in your job search, information on preparing for a Web-based interview, and the best
ways to keep your credibility when applying for several jobs at once Cover Letters For Dummies, 3rd
Edition Cover letters are alive and sell! When they’re written right, that is. To stand out in today’s
sea of qualified job seekers, learn to craft riveting new breeds of cover letters, create vibrant images
online, and discover sensational self-marketing documents you never imagined. This completely
revised and updated 3rd Edition of Cover Letters For Dummies brings you all this plus over 200
great new samples by 62 successful professional cover letter/resume writers. You’ve probably
suspected that passive and sleepy cover letters merely hugging resumes won’t get you where you
want to go. Especially in a shaky job market.
  pre employment personality assessment: The Truth About Hiring the Best Cathy Fyock,
Martha I. Finney, Stephen P. Robbins, 2010-08-12 150+ secrets of outstanding managers: how to
hire great people, get the best from them, and lead them to success! Three full books of proven
management principles and bite-size, easy-to-use solutions! Find hidden talent sources…make great
people want to work for you…build fully engaged, high-performance teams…promote communication
and creativity…manage conflict…learn charisma…evaluate performance…quickly master
evidence-based management techniques that work…and much more! From world-renowned leaders
and experts, including Cathy Fyock, Martha I. Finney, and Stephen P. Robbins.



  pre employment personality assessment: Get the Job You Want Rob Harris, 1992
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