
pre screening interview means

pre screening interview means an initial step in the hiring process designed
to evaluate whether a candidate meets the basic qualifications and
requirements for a job position. This preliminary interview helps employers
filter out unsuitable applicants before investing time and resources in more
in-depth assessments. It typically involves a brief conversation, either by
phone, video call, or sometimes in person, focusing on essential criteria
such as skills, experience, availability, and salary expectations.
Understanding what a pre screening interview means is crucial for both
recruiters and job seekers to navigate the recruitment process effectively.
This article explores the definition, purpose, types, benefits, best
practices, and common questions associated with pre screening interviews,
offering a comprehensive guide to this important recruitment tool.
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What Pre Screening Interview Means

A pre screening interview means an initial assessment stage in the
recruitment cycle where employers conduct a brief evaluation of candidates to
determine their suitability for a specific role. This interview serves as a
filtering mechanism to identify qualified applicants who meet the minimum job
requirements before proceeding to more comprehensive interviews. Pre
screening interviews often focus on verifying the candidate's resume details,
confirming basic qualifications, and understanding their motivations and
availability. Unlike in-depth interviews, these sessions are concise, usually
lasting between 10 to 30 minutes, and aim to streamline the hiring process
efficiently.

Purpose of a Pre Screening Interview

The primary purpose of a pre screening interview is to save time and
resources by narrowing down the pool of candidates early in the hiring
process. Employers use this step to:

Verify essential qualifications and experience relevant to the job.

Assess candidates' communication skills and professionalism.

Clarify any ambiguities or gaps in the candidate’s resume or



application.

Determine the candidate’s interest level and availability for the
position.

Discuss salary expectations to ensure alignment with the budget.

Identify potential red flags or deal breakers before advancing
candidates to the next stage.

By accomplishing these objectives, organizations can focus their interview
efforts on the most promising candidates, improving the overall efficiency
and effectiveness of the recruitment process.

Types of Pre Screening Interviews

Pre screening interviews come in various formats, depending on the company's
preferences and the nature of the role. The most common types include:

Phone Interviews

Phone pre screening interviews are the most widely used form, allowing
recruiters to quickly connect with candidates without the need for scheduling
face-to-face meetings. These calls typically cover basic questions related to
the candidate's background, availability, and interest in the job.

Video Interviews

Video pre screening interviews have become increasingly popular, especially
with remote hiring trends. They provide a more personal interaction than
phone calls and allow recruiters to observe candidates’ body language and
presentation skills.

Automated or AI-Powered Interviews

Some companies employ automated pre screening tools where candidates respond
to pre-recorded questions via video or text. Artificial intelligence analyzes
these responses to evaluate suitability, offering a scalable and standardized
screening process.

In-Person Screening

Though less common for pre screening, some organizations conduct brief in-
person interviews, especially for local candidates or high-volume hiring
events, to quickly assess fit and answer candidate questions.

Benefits of Conducting Pre Screening Interviews

Utilizing pre screening interviews offers several advantages for both
employers and candidates. These benefits include:

Efficiency: Streamlines the recruitment process by eliminating



unqualified candidates early.

Cost Savings: Reduces the time and resources spent on scheduling and
conducting lengthy interviews.

Improved Candidate Experience: Allows candidates to understand the role
and company expectations upfront.

Better Hiring Decisions: Helps recruiters focus on candidates who truly
match the job criteria.

Consistency: Ensures all candidates are evaluated against the same
baseline criteria.

Risk Mitigation: Flags potential issues such as employment gaps or
unrealistic salary expectations early.

These benefits make pre screening interviews a critical part of modern
recruitment strategies, enhancing the overall quality of hires.

Best Practices for Pre Screening Interviews

To maximize the effectiveness of pre screening interviews, employers should
follow several best practices. These include:

Prepare Clear Criteria: Define the essential qualifications and skills1.
before conducting interviews.

Create a Standardized Question Set: Use consistent questions to fairly2.
evaluate all candidates.

Keep It Concise: Limit the interview to the most relevant topics to3.
respect candidates’ and recruiters’ time.

Record Key Information: Take detailed notes to compare candidates4.
objectively later.

Communicate Next Steps: Inform candidates about the hiring timeline and5.
what to expect after the pre screening.

Maintain Professionalism: Treat candidates courteously to uphold the6.
company’s reputation.

Use Technology Appropriately: Leverage video or automated tools where7.
beneficial but ensure a human touch remains.

Implementing these practices helps organizations conduct thorough and fair
pre screening interviews that contribute to successful recruitment outcomes.

Common Questions Asked During Pre Screening



Interviews

During a pre screening interview, recruiters typically ask questions aimed at
quickly assessing candidate suitability. Common questions include:

Can you briefly describe your relevant work experience?

What interests you about this position and our company?

Are you available to work the required schedule or hours?

What are your salary expectations for this role?

Do you meet the minimum educational or certification requirements?

Can you explain any gaps in your employment history?

Are you legally authorized to work in this country?

Do you have any questions about the job or hiring process?

These questions help recruiters quickly gauge whether a candidate should
advance to the next stage of the hiring process or be declined respectfully.

Frequently Asked Questions

What does pre screening interview mean?

A pre screening interview is an initial interview conducted by employers to
evaluate if a candidate meets the basic qualifications and requirements for a
job before moving forward in the hiring process.

Why is a pre screening interview important?

It helps employers save time by filtering out unsuitable candidates early,
ensuring only qualified applicants proceed to more in-depth interviews.

Who typically conducts a pre screening interview?

Pre screening interviews are usually conducted by HR representatives,
recruiters, or sometimes automated systems before involving the hiring
manager.

What types of questions are asked during a pre
screening interview?

Questions often focus on basic qualifications, work experience, availability,
salary expectations, and motivation for applying.

How long does a pre screening interview usually last?

Pre screening interviews typically last between 10 to 20 minutes since they



are designed to quickly assess candidate suitability.

Is a pre screening interview conducted over the phone
or in person?

Pre screening interviews are commonly conducted over the phone or via video
calls, although sometimes they may be in person.

Can a candidate prepare for a pre screening
interview?

Yes, candidates can prepare by reviewing the job description, practicing
common screening questions, and having clear answers about their
qualifications and experience.

What happens after a successful pre screening
interview?

If a candidate passes the pre screening, they typically move on to more
comprehensive interviews with hiring managers or technical teams.

How does a pre screening interview differ from a full
interview?

A pre screening interview is a brief initial assessment focusing on basic
qualifications, while a full interview is more detailed and evaluates skills,
experience, and cultural fit.

Additional Resources
1. Mastering Pre-Screening Interviews: A Comprehensive Guide
This book offers an in-depth look at the pre-screening interview process,
detailing effective techniques for both interviewers and candidates. It
covers common questions, evaluation criteria, and how to make a strong first
impression. Readers will gain practical tips to streamline hiring and improve
candidate selection.

2. The Art of Pre-Screening: Strategies for Successful Candidate Evaluation
Focused on the strategic aspect of pre-screening interviews, this book
explores methods to identify top talent early in the hiring process. It
includes frameworks for assessing resumes, conducting phone screens, and
leveraging technology. The author also discusses how to avoid common biases
and improve decision-making.

3. Pre-Screening Interviews: Best Practices for Recruiters and HR
Professionals
Designed for HR professionals, this book provides best practices for
conducting efficient and effective pre-screening interviews. It emphasizes
communication skills, question design, and legal considerations. Readers will
learn how to enhance candidate experience while maintaining rigorous
selection standards.

4. Effective Phone Screenings: Unlocking the Power of Pre-Screening
Interviews



This guide focuses specifically on phone screenings, a critical step in the
pre-screening process. It offers tips on crafting the right questions,
managing time, and interpreting responses accurately. The book also addresses
challenges such as technical difficulties and candidate anxiety.

5. Pre-Screening Interview Techniques for Hiring Managers
A practical handbook for hiring managers, this book covers how to conduct
pre-screening interviews that identify the best fit for a role. It includes
checklists, sample questions, and evaluation templates. The author highlights
the importance of aligning candidate skills with company culture.

6. Screening Smarter: Leveraging Technology in Pre-Screening Interviews
This book explores how technology, including AI and applicant tracking
systems, is transforming the pre-screening interview landscape. It provides
insights on integrating digital tools to enhance screening efficiency and
accuracy. Readers will learn about virtual interviews, automated assessments,
and data-driven decision-making.

7. The Candidate’s Guide to Pre-Screening Interviews
Written from the candidate’s perspective, this book prepares job seekers for
what to expect during pre-screening interviews. It offers advice on how to
present skills succinctly, answer common questions confidently, and make a
positive impression remotely. The guide helps candidates navigate this
initial hurdle with ease.

8. Legal and Ethical Considerations in Pre-Screening Interviews
This book addresses the legal and ethical frameworks surrounding pre-
screening interviews. It covers compliance with employment laws, avoiding
discriminatory practices, and maintaining candidate privacy. HR professionals
and recruiters will find valuable guidance to ensure fair and lawful
screening processes.

9. Optimizing Pre-Screening Interviews for Diversity and Inclusion
Focusing on diversity and inclusion, this book discusses how to design and
conduct pre-screening interviews that promote equity. It offers strategies to
minimize bias and create inclusive evaluation criteria. The author emphasizes
the role of pre-screening in building diverse and effective teams.
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  pre screening interview means: Assessing Allegations of Sexual Abuse in Preschool
Children Sandra K. Hewitt, 1999 Written to help frontline practitioners assess and manage cases
with children aged 18 months to six years who present allegations of child abuse, this book provides
concrete and easily understood information about basic child development, interview procedures,
and case management theory. Extensive experience is integrated with the research literature to
provide: an overview of child development information as it applies to interviewing young children a
protocol for assessment of preverbal children that is grounded in theory and research a format for
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assessment of children aged three to five a review of the strengths and weaknesses of some current
interview formats a technique for structured interviewing
  pre screening interview means: Development and Assessment Centres Charles Woodruffe,
2000 Examining the role of assessment centres, this text proposes that when tailored to the specific
needs of individual organizations, such centres can become a vital tool for selection and
development of employees.
  pre screening interview means: irs Best Practice in HR Handbook Neil Rankin,
2009-11-03 This handbook provides HR professionals with a comprehensive desktop reference guide
to best practice. It draws on new and exciting IRS research, surveys and case studies and has been
written in a practical way making full use of checklists and examples. Providing best-practice
guidelines from named organizations, this new handbook is designed to show you how to approach a
wide range of HR and related areas. The handbook also gives you compliance material in an
easy-to-use format, clarifying what the law requires.
  pre screening interview means: Strengths-Based Recruitment and Development Sally
Bibb, 2016-05-03 Strengths-Based Recruitment and Development explains how and why
strengths-based recruitment (SBR) is having a transformational impact on performance in top
companies like Saga, Gap, Starbucks and SABMiller. By shifting the focus from what people can do
(competency-based recruitment) to what they naturally enjoy doing, or SBR, these companies have
reported results which include a 50% drop in staff turnover, 20% increase in productivity and a 12%
increase in customer satisfaction within a matter of months. It is no wonder that organizations in
many sectors are adopting this new and powerful approach to improve performance, customer
satisfaction and competitive edge. Strengths-Based Recruitment and Development includes case
studies and interviews with executive board level leaders. These provide rare insight into how they
implemented strengths approaches in their organizations to improve the bottom line and
performance. The book shows how strengths-based talent management goes beyond simply
recruiting the right people to creating a strategy and culture that has a transformational effect on
organisational culture and results. Strengths-Based Recruitment and Development will be the go-to
book on strengths-based talent management for HR professionals and managers. Online supporting
resources include bonus frequently asked questions about strengths-based talent management.
  pre screening interview means: Hiring Success Steven T. Hunt, 2007-06-30 Hiring Success is
a comprehensive guide for using staffing assessments to hire the best employees. Research-based,
but written in easy-to-understand terms, the book explains what staffing assessments are, why they
work, and how to use them. Hiring Success is an important resource for improving the accuracy and
efficiency of hiring selection decisions and effectively incorporating assessments into any company’s
staffing process.
  pre screening interview means: How to Open & Operate a Financially Successful
Personal Chef Business Carla Rowley, Lee Rowley, 2008 Book & CD-ROM. According to the U.S.
Department of Labor one of the fastest growing segments of the food service business is providing
professional personal chef services. Personal chefs can expect to make between $100 and $400 a
day every day. Until recently having a chef prepare food for you and your family was considered a
luxury for only the wealthy. Today, many individuals and families have discovered that a personal
chef service is an affordable, timesaving, and healthy alternative to the stress and time constraints
of working to put a wholesome, economical, and tasty meal on the table every night. A personal chef
offers a professional service of meal preparation. A client's individual tastes drive the creation of
their customised menu. These personalised meals are prepared either in the client s home or your
catering kitchen and then packaged, labelled, possibly delivered, and stored in the refrigerator or
freezer. Most services include complete grocery shopping, customised menu planning, and storage
in oven/microwavable containers. Families in which both spouses work, singles and couples who
work long, hard hours, seniors who would rather not or cannot cook anymore, gourmets who love to
cook but who do not always have the time, and individuals that have medical conditions, such as
wheat/gluten intolerance, milk or other sensitivities, diabetes, or high blood pressure, who require



specialised meals will seek your services. This book will not teach you how to cook, although there
are some sample menus. What you will learn is all the aspects of starting your business, pricing your
products, marketing your business, and conducting your day-to-day business operations. This
comprehensive book will show you step-by-step how to set up, operate, and manage a financially
successful personal chef business. The author has left no stone unturned in explaining the risky
business of food service. The book covers the entire process of a personal chef business from
start-up to ongoing management in an easy to understand way, pointing out methods to increase
your chances of success and showing you how to avoid the common mistakes that can doom a
start-up. The companion CD-ROM contains all the forms used in the book in PDF format for easy use,
as well as a detailed business plan, which will help you precisely define your business, identify your
goals, and serve as your firm's résumé. The basic components include a current and pro forma
balance sheet, an income statement, and a cash flow analysis. While providing detailed instructions
and examples, the author leads you through finding a location that will bring success (in your home
or a rented kitchen), managing and training employees, accounting and bookkeeping procedures,
auditing, successful budgeting, and profit planning development, as well as thousands of great tips
and useful guidelines. You also will learn how to draw up a winning business plan, how to set up
computer systems to save time and money, how to hire and keep a qualified staff, how to generate
high profile public relations, and how to keep bringing customers back. In addition, you will become
familiar with basic cost control systems, profitable menu planning, successful kitchen management,
equipment layout and planning, food safety and Hazard Analysis Critical Control Point (HACCP), low
cost marketing ideas, and low and no cost ways to satisfy customers and build sales. This book
covers everything that many companies pay consultants thousands of dollars for. PCRs, as those in
the business are nicknamed, will appreciate this valuable resource and reference it in their daily
activities as a source for ready-to-use forms, Web sites, operating and cost cutting ideas, and
mathematical formulas that can be easily applied to their operations.
  pre screening interview means: Refugee and Humanitarian Admissions U.S. Commission
on Immigration Reform, 1997
  pre screening interview means: Naked in Cyberspace Carole A. Lane, 2002 Reveals the
personal records available on the Internet; examines Internet privacy; and explores such sources of
information as mailing lists, telephone directories, news databases, bank records, and consumer
credit records.
  pre screening interview means: The Counselor and the Group, fourth edition James P.
Trotzer, 2013-08-21 This new, more streamlined version of the 1999 third edition brings the existing
materials and references up to date and omits information now readily available online and
elsewhere. The updated material in The Counselor and the Group makes this book an excellent
resource for those who are both learning and practicing by providing a structured problem-solving
approach to group work. Trotzer provides process and practice guidelines and techniques that
enable group leaders to function effectively across the broad range of groups that counselors
conduct including counseling, therapy, psychoeducational, and task groups. Includes material by
noted group experts Lynn Rapin and Robert Conyne on Best Practices in Group Counseling Niloufer
Merchant on Multicultural Counseling Rex Stockton, Paul Toth and D. Keith Morran on The Case for
Group Research.
  pre screening interview means: Housekeeping Management Matt A. Casado, 2011-10-04 The
second edition of Housekeeping Management is written from a management perspective of the
executive housekeeper in the lodging industry. The overarching concept of the text spotlights three
major areas of expertise required for the success of lodging professionals: management of resources,
administration of assets, and knowledge of technical operations. The text explores the role of the
housekeeping department in hotel/lodging operations, and focuses mainly on the effective
communication between the housekeeping, front office, and engineering and maintenance staff. This
edition will have the same focus on the management- and administration-based philosophy from the
1st Edition, but with a stronger focus on the engineering aspects of housekeeping. The book will also



incorporate new concepts of energy conservation and risk management to address the latest
sustainability and security trends in the industry, as well as updated information on guestroom
technology.
  pre screening interview means: Interpreting Basic Statistics Zealure C. Holcomb, Keith S.
Cox, 2017-08-09 Interpreting Basic Statistics gives students valuable practice in interpreting
statistical reporting as it actually appears in peer-reviewed journals. New to the eighth edition: A
broader array of basic statistical concepts is covered, especially to better reflect the New Statistics.
Journal excerpts have been updated to reflect current styles in statistical reporting. A stronger
emphasis on data visualizations has been added. The statistical exercises have been re-organized
into units to facilitate ease of use and understanding. About this book Each of the 64 exercises gives
a brief excerpt of statistical reporting from a published research article, and begins with guidelines
for interpreting the statistics in the excerpt. The questions on the excerpts promote learning by
requiring students to interpret information in tables and figures, perform simple calculations to
further their interpretations, critique data-reporting techniques, and evaluate procedures used to
collect data. Each exercise covers a limited number of statistics, making it easy to coordinate the
exercises with lectures and a main textbook. The questions in each exercise are divided into two
parts: (1) Factual Questions and (2) Questions for Discussion. The factual questions require careful
reading for details, while the discussion questions show that interpreting statistics is more than a
mathematical exercise. These questions require students to apply good judgment as well as
statistical reasoning in arriving at appropriate interpretations.
  pre screening interview means: Adversity, Stress, and Psychopathology Bruce P.
Dohrenwend, 1998-08-20 The term adversity is used to describe exposure to unpropitious or
calamitous circumstances. It occurs in extreme situations such as prolonged combat or natural
disasters, both of which affect whole groups or communities of people simultaneously. It is also
observed in more individually targeted events, such as child abuse, bereavement, rape, physical
illness, marital separation or divorce, unemployment, and homelessness. This volume brings
together contributions from leading investigators in the field. They review and analyze research on
the nature of adversity and its relationship to major types of psychopathology including
schizophrenia, depression, alcoholism and other substance use disorders, antisocial personality
disorder, post-traumatic stress disorder, and nonspecific distress. Adversity, Stress, and
Psychopathology is the only book to offer such a comprehensive and authoritative overview of the
role of psychosocial stress in mental disorders. It will be welcomed by psychiatrists: psychologists,
especially clinical, health and social; public health researchers, especially epidemiologists; and
social scientists, especially sociologists.
  pre screening interview means: Your First 90 Days in A New Job - During Harsh Economic
Times William Robinson, 2009-03-04 Your First 90 Days in a New Job- During Harsh Economic Times
is part two of the original. During these economic times people have to get more creative to get a job
by ANY MEANS NECESSARY. The old rules dont really count anymore when people are losing their
jobs in large volumes. This book explains some of the old and new techniques for getting a job in this
harsh market
  pre screening interview means: Dialogue Interpreting Rebecca Tipton, Olgierda Furmanek,
2016-02-05 Routledge Interpreting Guides cover the key settings or domains of interpreting and
equip trainee interpreters and students of interpreting with the skills needed in each area of the
field. Concise, accessible and written by leading authorities, they include examples from existing
interpreting practice, activities, further reading suggestions and a glossary of key terms. Drawing on
recent peer-reviewed research in interpreting studies and related disciplines, Dialogue Interpreting
helps practising interpreters, students and instructors of interpreting to navigate their way through
what is fast becoming the very expansive field of dialogue interpreting in more traditional domains,
such as legal and medical, and in areas where new needs of language brokerage are only beginning
to be identified, such as asylum, education, social care and faith. Innovative in its approach, this
guide places emphasis on collaborative dimensions in the wider institutional and organizational



setting in each of the domains covered, and on understanding services in the context of local
communities. The authors propose solutions to real-life problems based on knowledge of
domain-specific practices and protocols, as well as inviting discussion on existing standards of
practice for interpreters. Key features include: contextualized examples and case studies reinforced
by voices from the field, such as the views of managers of language services and the publications of
professional associations. These allow readers to evaluate appropriate responses in relation to their
particular geo-national contexts of practice and personal experience activities to support the
structured development of research skills, interpreter performance and team-work. These can be
used either in-class or as self-guided or collaborative learning and are supplemented by materials on
the Translation Studies Portal a glossary of key terms and pointers to resources for further
development. Dialogue Interpreting is an essential guide for practising interpreters and for all
students of interpreting within advanced undergraduate and postgraduate/graduate programmes in
Translation and Interpreting Studies, Modern Languages, Applied Linguistics and Intercultural
Communication.
  pre screening interview means: Is Your Job Search In Trouble 2016 Randall Scasny,
2016-06-25 Have you been looking for a job for several months and don't feel you're any closer to a
job offer than when you began months ago? Well, you are not alone. Nearly all job seekers today
experience under-performing job searches and don't always understand why. This book proposes
solutions to the problems associated with long-term unemployment. If you aren't getting phone calls
from recruiters or interviews at an employer's office in the first month of your job search, then this
book is written for you. This book will teach you not only how to identify if your job search is in
trouble, it will also teach you how to solve your problems quickly so you save time.
  pre screening interview means: Job Searching Online For Dummies Pam Dixon,
2000-01-31 Not just a book of searching sites and sources online, this book helps readers use
computers and the Internet to make the most out of finding new employment. CD contains software
necessary for connecting to a selected online service and templates for building an effective online
resume.
  pre screening interview means: Structured Clinical Management (SCM) for Personality
Disorder Stuart Mitchell, Mark Sampson, Anthony Bateman, 2022 Structured clinical management
(SCM) is a unified approach to the treatment of people with personality disorder, which is within
reach of general mental health professionals without extensive additional training. This book
provides a practical, and detailed guide on how mental health services can implement SCM in their
clinical practice.
  pre screening interview means: Advances in Longitudinal Survey Methodology Peter Lynn,
2021-03-26 Advances in Longitudinal Survey Methodology Explore an up-to-date overview of best
practices in the implementation of longitudinal surveys from leading experts in the field of survey
methodology Advances in Longitudinal Survey Methodology delivers a thorough review of the most
current knowledge in the implementation of longitudinal surveys. The book provides a
comprehensive overview of the many advances that have been made in the field of longitudinal
survey methodology over the past fifteen years, as well as extending the topic coverage of the earlier
volume, “Methodology of Longitudinal Surveys”, published in 2009. This new edited volume covers
subjects like dependent interviewing, interviewer effects, panel conditioning, rotation group bias,
measurement of cognition, and weighting. New chapters discussing the recent shift to mixed-mode
data collection and obtaining respondents’ consent to data linkage add to the book’s relevance to
students and social scientists seeking to understand modern challenges facing data collectors today.
Readers will also benefit from the inclusion of: A thorough introduction to refreshment sampling for
longitudinal surveys, including consideration of principles, sampling frame, sample design,
questionnaire design, and frequency An exploration of the collection of biomarker data in
longitudinal surveys, including detailed measurements of ill health, biological pathways, and
genetics in longitudinal studies An examination of innovations in participant engagement and
tracking in longitudinal surveys, including current practices and new evidence on internet and social



media for participant engagement. An invaluable source for post-graduate students, professors, and
researchers in the field of survey methodology, Advances in Longitudinal Survey Methodology will
also earn a place in the libraries of anyone who regularly works with or conducts longitudinal
surveys and requires a one-stop reference for the latest developments and findings in the field.
  pre screening interview means: Management of Nursing Services and Education - E-Book
Clement I, 2015-06-15 New to the Second EditionNew concepts/techniques of management added in
several chaptersUpdated information added in a number of chaptersOutdated content has been
replaced with new up-to-date informationAn altogether new look and feel provided to the book
  pre screening interview means: Counselor and The Group James P. Trotzer, 2013-03-07
The third edition of this text is expanded and embellished by the addition of chapters by noted group
experts. It is logically organized into chapters that present the merits, rationale, dynamics, process
and developmental tasks of group counseling. It discusses leader and member dynamics in depth,
provides technical guidance for organizing and running groups, and gives special emphasis to the
use of structured activities in groups and the relevance of family theory as a resource to group
leaders. Readers will not only learn about groups but will learn how to lead groups. The group
process model presented is explained clearly using language and diagrams that are easy to follow.
The activities at the end of each chapter provide an experiential extension to the content so that
readers can internalize and apply concepts. The book is intended to be a hands-on tool that will give
credence to groups as a helping process in which clients learn to solve personal and interpersonal
problems, learn and grow in personally meaningful ways.
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