fordham law employment statistics

fordham law employment statistics provide critical insights into the career
outcomes of graduates from Fordham University School of Law. Understanding
these employment metrics is essential for prospective students, educators,
and legal professionals evaluating the school’s effectiveness in preparing
students for the legal job market. This article explores the most recent
fordham law employment statistics, including employment rates, sectors of
employment, geographic distribution, and comparison with national averages.
Additionally, it examines the types of roles Fordham Law graduates typically
secure, the impact of the school’s reputation on job placement, and the
trends over recent years. By analyzing these data points, readers can gain a
comprehensive perspective on how Fordham Law positions its graduates for
success in a competitive legal landscape. The following sections outline the
key aspects of employment outcomes for Fordham Law alumni.

e Overview of Fordham Law Employment Rates

e Employment Sectors for Fordham Law Graduates

e Geographic Distribution of Employment

e Comparison with National Law School Employment Statistics
e Types of Legal Positions Secured

e Tmpact of Fordham Law’s Reputation on Employment

e Recent Trends in Employment Outcomes

Overview of Fordham Law Employment Rates

The primary metric in fordham law employment statistics is the overall
employment rate for graduates within a specific time frame after graduation,
typically 10 months. Fordham Law boasts a strong employment rate, with a
significant majority of its graduates securing full-time, long-term legal
employment. These figures are reflective of the school’s robust career
services, extensive alumni network, and strong connections with law firms and
public sector employers. For recent graduating classes, employment rates have
consistently hovered around the mid to high 80 percentile, indicating
effective preparation and demand for Fordham Law graduates in the legal job
market.

Employment Rate Breakdown

Data on fordham law employment statistics often categorize employment into
sectors such as private practice, government, public interest, business and
industry, and judicial clerkships. The full-time, long-term employment rate
for JD-required positions is a critical indicator and typically ranges
between 80% and 90% for Fordham Law graduates. Additionally, an important
segment of graduates secure JD-advantaged roles, which require legal
knowledge but may not mandate bar passage.



Employment Sectors for Fordham Law Graduates

Fordham Law graduates find employment across a diverse range of sectors that
reflect the school’s curricular strengths and New York City’s dynamic legal
market. The distribution of employment sectors provides insight into the
professional pathways available to alumni and highlights the areas where
Fordham Law maintains competitive advantage.

Private Practice

The largest proportion of Fordham Law graduates enter private practice,
including positions at large national law firms, midsize firms, and boutique
practices. These opportunities leverage the school’s proximity to major New
York City law firms and its reputation for producing practice-ready
attorneys.

Government and Public Interest

Government employment includes roles at federal, state, and local agencies,
while public interest positions often involve non-profit organizations, legal
aid societies, and advocacy groups. Fordham Law’s commitment to public
service is reflected in a meaningful percentage of graduates pursuing these
career paths.

Business and Industry

Some graduates opt for legal roles within corporations, including compliance,
contracts, and in-house counsel positions. This sector continues to grow as
companies increasingly value legal expertise for regulatory and transactional
matters.

e Private Practice: Approximately 60% of employed graduates

Government and Public Interest: Roughly 15-20%

e Business and Industry: Around 10-15%

Judicial Clerkships: Approximately 10%

Geographic Distribution of Employment

Geographic location plays a significant role in fordham law employment
statistics, given the school’s strategic location in New York City. The
majority of graduates remain in New York State or the surrounding tri-state
area, benefiting from the dense concentration of law firms, government
offices, and corporate headquarters.



New York City and Surrounding Areas

Approximately 70% to 75% of Fordham Law graduates find employment within New
York City and adjacent regions. This reflects the school’s strong local
connections and the availability of diverse legal opportunities in the
metropolitan area.

National and International Placement

While most graduates work regionally, Fordham Law alumni also secure
positions throughout the United States and internationally. These roles often
arise from networking, clerkships, or specialized legal fields such as
international law or finance-related legal work.

Comparison with National Law School Employment
Statistics

When compared to national averages, fordham law employment statistics
demonstrate competitive performance. The school’s employment rates,
particularly for JD-required positions, align closely with or exceed the
median for law schools across the country. This comparison contextualizes
Fordham Law’s standing in the broader legal education landscape.

Employment Rate Comparisons

Nationally, the average employment rate for law graduates hovers around 85%.
Fordham Law typically matches or surpasses this figure, especially in
securing full-time, long-term legal jobs. Its graduates tend to perform well
in major legal markets, which enhances their employment prospects.

Sector and Geographic Variations

Fordham Law'’s specialization in urban legal markets and its diverse
employment sectors often contrast with schools in different regions or with
different program focuses. This differentiation helps explain variations in
placement statistics and job types.

Types of Legal Positions Secured

The fordham law employment statistics reveal a broad spectrum of legal roles
held by alumni. Understanding the types of positions graduates obtain
provides valuable insight into the school’s ability to prepare students for
various career trajectories.

Law Firm Roles

Graduates entering law firms typically work as associates in litigation,
corporate law, intellectual property, real estate, or other specialized
practice areas. Many begin their careers in entry-level associate positions,



progressing to more senior roles over time.

Judicial Clerkships

Judicial clerkships at the federal, state, and local levels are a prestigious
employment category for Fordham Law graduates. These positions offer valuable
experience and often serve as springboards to careers in litigation,
academia, or government service.

Government and Public Interest Positions

Positions in government agencies, including prosecutors’ offices, public
defenders, and regulatory bodies, represent a significant segment of
employment. Public interest roles include work with advocacy groups, legal
aid organizations, and non-profits focused on social justice.

1. Associate Attorney at Law Firms
2. Judicial Clerkships

3. Government Legal Positions

4. In-House Counsel Roles

5. Public Interest and Non-Profit Legal Work

Impact of Fordham Law’s Reputation on
Employment

Fordham Law’s reputation as a respected law school in a major legal market
significantly influences graduate employment outcomes. The school’s standing
attracts recruiters from top law firms, government agencies, and public
interest organizations, enhancing job placement opportunities.

Employer Relationships and Recruitment

The law school’s relationships with employers are a critical component of its
employment success. On-campus interviewing, career fairs, and alumni networks
facilitate connections that lead to internships and full-time positions.

Alumni Network Influence

Fordham Law’s extensive alumni network in New York and beyond provides
mentorship, referrals, and career guidance. This network plays a vital role
in helping graduates navigate the legal job market and secure desirable
positions.



Recent Trends in Employment Outcomes

Analyzing recent years of fordham law employment statistics reveals trends
that reflect changes in the legal profession and economic conditions. These
trends provide insight into how the school adapts to evolving market demands
and supports its graduates.

Growth in Public Interest and Government Roles

There has been a noticeable increase in graduates pursuing public interest
and government positions, consistent with broader national trends emphasizing
social justice and public service careers.

Steady Demand in Private Practice

Despite fluctuations in the legal market, demand for Fordham Law graduates in
private practice remains robust, particularly in specialties such as
corporate law, litigation, and intellectual property.

Emphasis on Practical Skills

Recent curricular innovations at Fordham Law emphasize experiential learning,
clinics, and externships, which correlate with improved employment outcomes
by equipping students with practical legal skills.

Frequently Asked Questions

What is the employment rate for Fordham Law
graduates?

Fordham Law's employment rate for recent graduates is typically around 90%,
with many securing positions within ten months of graduation.

How many Fordham Law graduates secure full-time,
long-term jobs requiring a JD?

Approximately 80% to 85% of Fordham Law graduates obtain full-time, long-term
employment positions that require a JD degree.

What types of employment do Fordham Law graduates
commonly pursue-?

Fordham Law graduates often work in law firms, government agencies, public
interest organizations, judicial clerkships, and corporate legal departments.

How does Fordham Law's employment rate compare to



other New York law schools?

Fordham Law's employment rate is competitive among New York law schools,
often ranking similarly to peer institutions such as NYU and Brooklyn Law
School.

What is the median starting salary for Fordham Law
graduates?

The median starting salary for Fordham Law graduates varies by sector but
generally ranges from $70,000 to $190,000, with higher salaries common in
large law firms.

Does Fordham Law provide employment support and
career services to students?

Yes, Fordham Law offers comprehensive career services including job fairs,
resume workshops, interview preparation, and networking opportunities.

What percentage of Fordham Law graduates obtain
judicial clerkships?

About 5% to 10% of Fordham Law graduates secure judicial clerkships each
year, which are prestigious positions providing valuable legal experience.

Are Fordham Law employment statistics publicly
available?

Yes, Fordham Law publishes detailed employment statistics annually, which can
be found on their official website and through the American Bar Association
disclosures.

Additional Resources

1. Understanding Fordham Law Employment Outcomes: A Comprehensive Analysis
This book offers a detailed examination of employment statistics for Fordham
Law graduates. It breaks down data by sectors such as private practice,
public interest, and government roles, providing insights into job placement
trends. Readers gain a clear understanding of how Fordham Law prepares its
graduates for the workforce.

2. Career Paths After Fordham Law: Employment Trends and Insights

Focusing on the career trajectories of Fordham Law alumni, this book analyzes
employment statistics to identify popular industries and roles. It highlights
emerging opportunities and challenges faced by graduates in the legal job
market. The book serves as a valuable resource for prospective students and
career advisors.

3. Decoding Law School Employment Data: The Case of Fordham University

This book guides readers through interpreting employment statistics specific
to Fordham Law School. It explains key metrics used in law school employment
reports and compares Fordham’s outcomes with national averages. The author
provides tips on using this data for making informed education and career
decisions.



4. Fordham Law Graduate Employment Report: Trends and Implications

A thorough report-style book that compiles and analyzes recent employment
statistics of Fordham Law graduates. It discusses how economic factors and
legal industry shifts impact job placement rates. The book also explores the
effectiveness of Fordham’s career services and networking opportunities.

5. The Legal Job Market and Fordham Law: An Employment Statistics Review

This title reviews the broader legal job market while focusing on how Fordham
Law graduates fare within it. It includes comparative data on salaries, job
types, and geographic distribution. The book helps readers understand the
positioning of Fordham Law in a competitive legal employment landscape.

6. Maximizing Career Success: Lessons from Fordham Law Employment Data
Drawing from employment statistics, this book offers strategies for law
students and graduates to enhance their job prospects. It highlights
successful patterns observed among Fordham Law alumni and suggests how to
leverage school resources effectively. The book is both motivational and
practical.

7. Employment Statistics and Legal Education: Insights from Fordham Law

This academic-oriented book explores the relationship between legal education
at Fordham and subsequent employment outcomes. It discusses curriculum
design, experiential learning, and career support in the context of
employment data. The book is useful for educators, administrators, and policy
makers.

8. Fordham Law Alumni Success: An Employment Data Perspective

Examining employment statistics, this book profiles the diverse career
achievements of Fordham Law alumni. It features case studies and interviews
that illustrate how graduates navigate the legal job market. The book
celebrates the successes while providing realistic expectations for new
graduates.

9. Legal Employment Analytics: A Focus on Fordham Law School Graduates
This book applies data analytics techniques to interpret Fordham Law
employment statistics. It includes visualizations, trend analyses, and
predictive insights about future employment patterns. Ideal for data-savvy
readers interested in the intersection of law and labor market analytics.
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fordham law employment statistics: Fordham Law Review, 1915

fordham law employment statistics: American Judicial Process Pamela C. Corley, Artemus
Ward, Wendy L. Martinek, 2015-09-25 This text is a general introduction to American judicial
process. The authors cover the major institutions, actors, and processes that comprise the U.S. legal
system, viewed from a political science perspective. Grounding their presentation in empirical social
science terms, the authors identify popular myths about the structure and processes of American
law and courts and then contrast those myths with what really takes place. Three unique elements of
this myth versus reality framework are incorporated into each of the topical chapters: 1) Myth
versus Reality boxes that lay out the topics each chapter covers, using the myths about each topic
contrasted with the corresponding realities. 2) Pop Culture boxes that provide students with popular
examples from film, television, and music that tie-in to chapter topics and engage student interest.
3) How Do We Know? boxes that discuss the methods of social scientific inquiry and debunk common
myths about the judiciary and legal system. Unlike other textbooks, American Judicial Process
emphasizes how pop culture portrays—and often distorts—the judicial process and how social
science research is brought to bear to provide an accurate picture of law and courts. In addition, a
rich companion website will include PowerPoint lectures, suggested topics for papers and projects, a
test bank of objective questions for use by instructors, and downloadable artwork from the book.
Students will have access to annotated web links and videos, flash cards of key terms, and a
glossary.

fordham law employment statistics: Hollowed Out David Madland, 2015-06-24 For the past
several decades, politicians and economists thought that high levels of inequality were good for the
economy. But because America’s middle class is now so weak, the US economy suffers from the
kinds of problems that plague less-developed countries. As Hollowed Out explains, to have strong,
sustainable growth, the economy needs to work for everyone and expand from the middle out. This
new thinking has the potential to supplant trickle-down economics—the theory that was so wrong
about inequality and our economy—and shape economic policymaking for generations.

fordham law employment statistics: Adverse Impact Analysis Scott B. Morris, Eric M.
Dunleavy, 2016-12-01 Compliance with federal equal employment opportunity regulations, including
civil rights laws and affirmative action requirements, requires collection and analysis of data on
disparities in employment outcomes, often referred to as adverse impact. While most human
resources (HR) practitioners are familiar with basic adverse impact analysis, the courts and
regulatory agencies are increasingly relying on more sophisticated methods to assess disparities.
Employment data are often complicated, and can include a broad array of employment actions (e.g.,
selection, pay, promotion, termination), as well as data that span multiple protected groups,
settings, and points in time. In the era of big data, the HR analyst often has access to larger and
more complex data sets relevant to employment disparities. Consequently, an informed HR
practitioner needs a richer understanding of the issues and methods for conducting disparity
analyses. This book brings together the diverse literature on disparity analysis, spanning work from
statistics, industrial/organizational psychology, human resource management, labor economics, and
law, to provide a comprehensive and integrated summary of current best practices in the field.
Throughout, the description of methods is grounded in the legal context and current trends in
employment litigation and the practices of federal regulatory agencies. The book provides guidance
on all phases of disparity analysis, including: How to structure diverse and complex employment
data for disparity analysis How to conduct both basic and advanced statistical analyses on
employment outcomes related to employee selection, promotion, compensation, termination, and
other employment outcomes How to interpret results in terms of both practical and statistical
significance Common practical challenges and pitfalls in disparity analysis and strategies to deal
with these issues

fordham law employment statistics: Data Protection, Privacy and Artificial Intelligence,
Volume 17 Eleni Kosta, Dara Hallinan, Paul De Hert, Suzanne Nusselder, 2025-05-01 This book
examines the discourse and developments surrounding privacy and data protection in the digital



realm, featuring papers and discussions from the 2024 CPDP.ai international conference. The
question of governance-whether to lead or be led-has never been more relevant. Thus, the book not
only addresses privacy and data protection, but also highlights issues related to the governance of
artificial intelligence and the regulatory changes introduced by the EU Al Act. The book features
comprehensive discussions on the adequacy and effectiveness of the governance mechanisms
established by the EU AI Act, particularly emphasising standardisation, co-regulation, and human
oversight, while also identifying existing gaps in protection. Additionally, it pays special attention to
the risks to fundamental rights associated with Al usage by law enforcement agencies, examining
whether the current legal framework sufficiently safeguards against these risks. Finally, the book
provides an in-depth exploration of deepnude and deepfake technology that generates nude images,
as well as the role of Al in the EU's migration management systems. The chapters in this book
provide readers with an opportunity to explore the challenges and developments related to privacy,
data protection, and artificial intelligence. By presenting academic insights alongside contributions
from practitioners, civil society, and the European Data Protection Supervisor, this interdisciplinary
volume encapsulates the essence of the CPDP.ai 2024 conference.

fordham law employment statistics: Monthly Labor Review , 1993-04 Publishes in-depth
articles on labor subjects, current labor statistics, information about current labor contracts, and
book reviews.

fordham law employment statistics: The American Legal Profession Christopher P. Banks,
2023-11-10 This book is a tight and fresh analysis of the American legal profession and its
significance to society and its citizens. The book’s primary objective is to expose, and correct, the
principal misconceptions - myths - surrounding prelaw study, law school admission, law school, and
the American legal profession itself. These issues are vitally important to prelaw advisors and
instructors in light of the difficult problems caused by the Great Recessions of 2008 and 2020-2021
and the disruptions caused by the COVID-19 pandemic. Aimed equally at prelaw advisors and
potential law students, this book can be used as a supplement in the interdisciplinary undergraduate
law-related instructional market, including courses that cater to majors/minors in political science
and criminal justice in particular. It can also be used in career counselling, internships, and the
extensive paralegal program market. New to the Second Edition Expanded coverage to include
paralegal and legal assistant training New material on women and minority law students who are
transforming law schools and the profession Explores challenges to the legal profession posed by
economic recession, COVID-19, high tuition rates, exploding student loan debt, internet
technological advances, and global competitive pressures, including legal outsourcing and DIY legal
services Updated data and tables along with all underlying research

fordham law employment statistics: Failing Law Schools Brian Z. Tamanaha, 2022-12-22 An
essential title for anyone thinking of law school or concerned with America's dysfunctional legal
system. — Library Journal On the surface, law schools today are thriving. Enrollments are on the rise
and law professors are among the highest paid. Yet behind the flourishing facade, law schools are
failing abjectly. Recent front-page stories have detailed widespread dubious practices, including
false reporting of LSAT and GPA scores, misleading placement reports, and the fundamental failure
to prepare graduates to enter the profession. Addressing all these problems and more is renowned
legal scholar Brian Z. Tamanaha. Piece by piece, Tamanaha lays out the how and why of the crisis
and the likely consequences if the current trend continues. The out-of-pocket cost of obtaining a law
degree at many schools now approaches $200,000. The average law school graduate's debt is
around $100,000—the highest it has ever been—while the legal job market is the worst in decades.
Growing concern with the crisis in legal education has led to high-profile coverage in the Wall Street
Journal and the New York Times, and many observers expect it soon will be the focus of
congressional scrutiny. Bringing to the table his years of experience from within the legal academy,
Tamanaha provides the perfect resource for assessing what's wrong with law schools and figuring
out how to fix them. Failing Law Schools presents a comprehensive case for the negative side of the
legal education debate and I am sure that many legal academics and every law school dean will be



talking about it. —Stanley Fish, Florida International University College of Law

fordham law employment statistics: The Law School Buzz Book Carolyn C. Wise, 2006 Most
law school guides offer school-reported stats to admission rates, average test scores, etc. No
publisher understands insider information like Vault--now Vault brings this expertise to law schools.
Unlike other law school resources, Vault's guide includes insider information about employment and
admissions.

fordham law employment statistics: Gender, Age and Inequality in the Professions
Marta Choroszewicz, Tracey L. Adams, 2019-03-13 The literature on gender and professions shows
that professional careers continue to be impacted by gender - albeit with important differences
among professions and countries. Much less researched is the issue of the significance of gender
and age-cohort or generation to professional work. Gender, Age and Inequality in the Professions
explores men’s and women'’s experiences of professional work and careers through an intersectional
lens by focusing on the intersection of gender and age. The chapters explore different professions -
including Medicine, Nursing, Law, Academia, Information Technology and Engineering - in different
Western countries, in the present and over time. Through original research, and critical re-analysis
of existing research, each of the chapters explores the significance of gender and age-cohort or
generation to professional work, with particular attention to professionals just entering professional
careers, those building professional careers, and comparisons of men and women in professions
across generational cohorts. The book contributes to literature on inequalities in the professions by
demonstrating the ways in which gender and age converge to confer privilege and produce
disadvantage, and the ways in which gender inequality is reproduced, and disrupted, through the
activities of professionals on the job. The book constitutes a departure point for future research in
terms of theoretical perspectives and empirical findings on how gendered and age-related processes
are produced and reproduced in particular organisational, professional and socio-cultural contexts.
To enhance generational understanding, relationships and collaboration in educational institutions,
organisations and professions, the book ends with a section on policy recommendations for
educators, professionals, professional organisations as well as policy- and decision-makers. This
book will also appeal to students and researchers in the fields of Sociology, Gender Studies,
Organisational and Management Studies, Law, Medicine, Engineering and Information Technology
as well as related disciplines.

fordham law employment statistics: The American Middle Class Robert S. Rycroft,
2017-05-12 What is the American Dream? This book's author argues that contrary to what many
believe, it is not achieving the wealth necessary to enter the top one percent but rather becoming
members of the great middle class by dint of hard work and self-discipline. Americans of all classes
consider themselves to be middle class. There are Americans who by any objective standard should
be considered poor who would insist they are middle class, just as other Americans who should be
considered wealthy also insist they are middle class. Thinking of yourself and being thought of by
others as middle class is the American Dream for tens of millions of people. But an enduring problem
of the American middle class is the worry that the Dream is coming apart—that forces are lurking in
the shadows waiting to steal their progress and throw them back into poverty. This
thought-provoking reference explores a disparate multitude of issues associated with being middle
class in America. It addresses a range of questions and subtopics, including the meaning of the term
middle class; how middle class status is expressed by both the majority and the various minorities
that make up the American mosaic; what economic pressures are bearing down on the middle class;
and how economists and others attempt to make sense of the economic issues of the day. Readers
will also better understand how political institutions and public policies are shaping the way the
middle class views the world; how labor, housing, education, and crime-related issues have
influenced the development and growth of the middle class; the norms of the middle class versus
those of other classes in society; and the role of culture and media in shaping how members of the
middle class view themselves—and how they are viewed by others. This two-volume set provides a
comprehensive look at the American middle class that supports student research in economics,



social studies, cultural studies, and political history. The content supports teachers in their
development of lesson plans and assignments that directly align with the Common Core State
Standards and the recommendations of the National Curriculum Standards for Social Studies
(NCSS) with respect to all ten NCSS themes.

fordham law employment statistics: Cases on Critical Practices for Modern and Future
Human Resources Management Akella, Devi, Eid, Niveen, Sabella, Anton, 2021-03-26 Human
resources management (HRM) has evolved in the last few years as a result of such factors as
outsourcing, work-life balance issues, globalization, increasing proportion of older workers,
generational differences, etc. As such, it is imperative to revisit past views and perspectives on
methods and practices in HRM in order to ensure that best procedures are being utilized. Cases on
Critical Practices for Modern and Future Human Resources Management offers teaching cases from
the corporate, public, and educational sectors that present critical reviews of different aspects of
HRM, its origin, role and responsibilities, functions, and the future of HRM in the context of
changing patterns of work, society, and the world. It functions as a resource that will spur future HR
personnel to become more ethically conscious managers and citizens. Highlighting important topics
that include employee wellbeing, recruitment, and retention, this book is ideal for human resources
managers, organization development consultants, small and medium enterprises, non-profit
organizations, professionals, academicians, researchers, and students

fordham law employment statistics: Employment and Work Susanne M. Bruyére, Linda
Barrington, 2012-09-05 This volume in The SAGE Reference Series on Disability explores issues
facing people with disabilities in employment and the work environment. It is one of eight volumes in
the cross-disciplinary and issues-based series, which incorporates links from varied fields making up
Disability Studies as volumes examine topics central to the lives of individuals with disabilities and
their families. With a balance of history, theory, research, and application, specialists set out the
findings and implications of research and practice for others whose current or future work involves
the care and/or study of those with disabilities, as well as for the disabled themselves. The
presentational style (concise and engaging) emphasizes accessibility. Taken individually, each
volume sets out the fundamentals of the topic it addresses, accompanied by compiled data and
statistics, recommended further readings, a guide to organizations and associations, and other
annotated resources, thus providing the ideal introductory platform and gateway for further study.
Taken together, the series represents both a survey of major disability issues and a guide to new
directions and trends and contemporary resources in the field as a whole.

fordham law employment statistics: Bowker's Law Books and Serials in Print 1993 Bowker
Editorial Staff, 1993-02

fordham law employment statistics: Personnel Literature , 1977-10

fordham law employment statistics: Sessional Papers Great Britain. Parliament. House of
Commons, 1909

fordham law employment statistics: Personnel Bibliography Series United States Civil
Service Commission. Library, 1960

fordham law employment statistics: Personnel Management in State and Local Governments
United States Civil Service Commission. Library, 1978
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