foreign service oral assessment

foreign service oral assessment is a critical component of the selection process for candidates
aspiring to join the U.S. Foreign Service. This assessment evaluates a candidate’s ability to
demonstrate the competencies and skills essential for a successful diplomatic career, including
communication, problem-solving, and cultural adaptability. Understanding the structure,
preparation techniques, and evaluation criteria for the foreign service oral assessment is vital for
applicants aiming to excel. This article provides a comprehensive overview of the assessment,
detailing what candidates can expect, how to prepare effectively, and tips to enhance performance.
Additionally, it covers the competencies evaluated and common challenges faced during the process.
The information presented is designed to help candidates approach the oral assessment confidently
and strategically. The following sections will break down the key elements of the foreign service oral
assessment process.

e Overview of the Foreign Service Oral Assessment
¢ Structure and Components of the Assessment

e Key Competencies Evaluated

e Preparation Strategies and Tips

e Common Challenges and How to Overcome Them

e What to Expect on the Day of the Assessment

Overview of the Foreign Service Oral Assessment

The foreign service oral assessment (FSOA) serves as a pivotal step in selecting qualified candidates
for the U.S. Foreign Service. It is designed to measure critical skills and attributes that are
necessary for effective diplomatic work, including interpersonal communication, judgment, and
adaptability. Candidates who pass the written Foreign Service Officer Test (FSOT) are invited to
participate in this oral evaluation. The FSOA provides an opportunity to showcase one’s ability to
think on their feet, respond to complex scenarios, and demonstrate diplomatic acumen. Success in
this phase significantly advances a candidate’s chances of securing a position as a Foreign Service
Officer.

Purpose of the Foreign Service Oral Assessment

The primary purpose of the FSOA is to assess candidates’ practical application of knowledge and
skills in situations similar to those encountered in diplomatic service. Through role-playing
exercises, structured interviews, and group discussions, the assessment evaluates how well
candidates can navigate challenges, communicate clearly, and exercise sound judgment under
pressure. This ensures that only those with the requisite competencies proceed further in the



selection process.

Eligibility and Invitation to the Assessment

Only candidates who successfully pass the FSOT and meet eligibility criteria are invited to the
foreign service oral assessment. Invitations are typically sent via email, outlining the date, location,
and instructions for the assessment. Preparation is crucial, as the FSOA is highly competitive and
rigorous.

Structure and Components of the Assessment

The foreign service oral assessment consists of multiple components designed to evaluate a broad
range of skills relevant to Foreign Service Officers. The format includes several exercises that
collectively provide a comprehensive view of a candidate’s abilities.

Role-Playing Exercises

Role-playing scenarios simulate realistic diplomatic situations where candidates must demonstrate
problem-solving, negotiation, and interpersonal skills. These exercises test how candidates respond
to challenges, manage conflicts, and communicate effectively with diverse stakeholders.

Group Exercise

The group exercise assesses teamwork, leadership, and collaboration skills. Candidates work
together to solve a problem or complete a task, highlighting their ability to listen, contribute
constructively, and lead when appropriate. Observers evaluate interaction dynamics and
effectiveness.

Structured Interview

The structured interview focuses on behavioral and situational questions related to the core
competencies of the Foreign Service. Candidates are asked to provide examples from their
experience that demonstrate key skills such as adaptability, integrity, and cultural sensitivity.

Written Exercise

Some versions of the assessment include a brief written exercise to evaluate written communication
skills, coherence of thought, and the ability to craft clear, concise responses under time constraints.



Key Competencies Evaluated

The foreign service oral assessment evaluates several core competencies critical to success in
diplomatic roles. These competencies align with the Department of State’s standards for effective
Foreign Service Officers.

Communication Skills

Effective oral and written communication is essential for diplomacy. Candidates must demonstrate
clarity, persuasion, and active listening throughout the assessment.

Problem-Solving and Judgment

Diplomats frequently encounter complex problems requiring sound judgment. The assessment
evaluates a candidate’s analytical thinking and decision-making abilities under pressure.

Interpersonal Skills and Cultural Adaptability

Success in the Foreign Service depends on building relationships across cultures. Candidates should
illustrate empathy, respect for diversity, and the ability to work collaboratively in multicultural
environments.

Leadership and Teamwork

Leadership potential and the ability to function effectively within a team are critical. The assessment
looks for initiative, influence, and cooperation.

Integrity and Service Orientation

High ethical standards and a commitment to serving U.S. interests are fundamental. Candidates
must exhibit honesty, responsibility, and dedication to public service.

Preparation Strategies and Tips

Thorough preparation for the foreign service oral assessment can significantly improve performance.
Candidates should adopt a systematic approach to develop and refine the skills tested during the
evaluation.

Understand the Assessment Format

Familiarity with the structure and types of exercises encountered during the FSOA helps reduce
anxiety and allows candidates to focus on demonstrating competencies effectively.



Practice Role-Playing and Group Exercises

Engaging in mock scenarios and group discussions with peers or mentors can build confidence and
improve communication and teamwork skills.

Review Core Competencies and Prepare Examples

Candidates should reflect on past experiences to prepare behavioral examples that showcase key
skills such as leadership, adaptability, and problem-solving.

Enhance Communication Skills

Practicing clear, concise, and persuasive communication, including written exercises, ensures
readiness for all assessment components.

Manage Stress and Time Effectively

Developing techniques to remain calm and think clearly under pressure is crucial. Time management
during exercises helps complete tasks efficiently.

Seek Feedback and Continuous Improvement

Receiving constructive feedback from practice sessions allows candidates to identify areas for
improvement and build strengths.

Common Challenges and How to Overcome Them

Many candidates face challenges during the foreign service oral assessment, but awareness and
proactive strategies can help mitigate these obstacles.

Nervousness and Performance Anxiety

Feeling anxious is normal, but excessive nervousness can impair performance. Techniques such as
deep breathing, visualization, and positive self-talk can help maintain composure.

Difficulty in Group Dynamics

Group exercises may be challenging due to diverse personalities and time constraints. Active
listening, respectful communication, and assertiveness promote effective collaboration.



Handling Unexpected Scenarios

Some role-playing exercises present unanticipated issues. Maintaining flexibility, thinking critically,
and staying calm enable candidates to respond appropriately.

Time Pressure

Tasks often have strict time limits. Prioritizing key points and concise responses ensures completion
without sacrificing quality.

What to Expect on the Day of the Assessment

Understanding the logistics and atmosphere of the foreign service oral assessment day helps
candidates prepare mentally and physically.

Arrival and Check-In Procedures

Candidates should arrive early, bring required identification, and follow instructions for check-in.
Being punctual reduces stress and allows time to acclimate.

Assessment Environment

The assessment is typically conducted in a professional setting with multiple evaluators observing
and scoring performance. Candidates may feel observed but should focus on demonstrating
competencies.

Duration and Breaks

The entire assessment process can last several hours, including breaks between exercises. Staying
hydrated and energized is important for sustained focus.

Post-Assessment Process

After completing the foreign service oral assessment, candidates wait for notification regarding their
results. Successful candidates move forward in the selection process, which may include further
evaluations and security clearances.

Final Thoughts

The foreign service oral assessment is a comprehensive, challenging evaluation designed to identify
individuals capable of excelling in the U.S. Foreign Service. Mastery of the competencies assessed,



combined with diligent preparation and strategic approach, greatly enhances the likelihood of
success. Understanding the process, practicing consistently, and maintaining composure during the
assessment are essential steps for candidates pursuing a diplomatic career.

Frequently Asked Questions

What is the Foreign Service Oral Assessment?

The Foreign Service Oral Assessment (FSOA) is a crucial part of the U.S. Department of State's
hiring process, designed to evaluate candidates' skills and suitability for a career in the Foreign
Service through multiple exercises and interviews.

What types of exercises are included in the Foreign Service
Oral Assessment?

The FSOA typically includes a structured interview, a group exercise, a case management exercise,
and a structured writing exercise to assess different competencies such as communication,
teamwork, judgment, and problem-solving.

How should I prepare for the Foreign Service Oral
Assessment?

Preparation should involve studying the core competencies assessed, practicing situational judgment
and communication skills, reviewing current international affairs, and participating in mock
exercises or interviews to build confidence.

What competencies are evaluated during the Foreign Service
Oral Assessment?

Key competencies include communication skills, interpersonal skills, cultural adaptability,
leadership, judgment, and the ability to handle complex situations effectively.

How long does the Foreign Service Oral Assessment typically
last?

The FSOA usually lasts about 3 to 4 hours, during which candidates complete all assessment
components in one session.

Can I retake the Foreign Service Oral Assessment if I do not
pass the first time?

Yes, candidates who do not pass the FSOA may be eligible to retake it, but there is typically a
mandatory waiting period and a limit on the number of attempts, so candidates should check the
latest guidelines.



Is the Foreign Service Oral Assessment conducted in person or
online?

Traditionally, the FSOA has been conducted in person at designated testing centers, but due to
recent changes, some parts may be offered remotely or online depending on current policies.

What tips can help me succeed in the Foreign Service Oral
Assessment?

To succeed, candidates should practice clear and concise communication, demonstrate teamwork
and leadership, stay calm under pressure, be familiar with current global issues, and show a genuine
interest in diplomacy and public service.

Additional Resources

1. Mastering the Foreign Service Oral Assessment

This comprehensive guide provides detailed strategies and insights for candidates preparing for the
Foreign Service Oral Assessment (FSOA). It covers the assessment’s structure, typical exercises, and
tips for showcasing your skills effectively. The book also includes practice scenarios and sample
questions to boost confidence and performance.

2. FSOA Success: A Candidate’s Guide to the Foreign Service Oral Assessment

Designed specifically for aspiring Foreign Service Officers, this book breaks down each component
of the oral assessment. It offers practical advice on communication, problem-solving, and teamwork,
essential for excelling in the evaluation. Readers will find firsthand experiences and expert tips to
help them stand out.

3. The Foreign Service Oral Assessment Prep Book

This prep book focuses on building the core competencies evaluated during the Foreign Service Oral
Assessment. It provides exercises aimed at improving interpersonal skills, judgment, and situational
analysis. Candidates will benefit from detailed explanations of what assessors look for and how to
approach each task confidently.

4. Inside the Foreign Service Oral Assessment: What to Expect and How to Prepare

An insider’s perspective on the FSOA, this book demystifies the process and expectations. It includes
advice from former assessors and successful candidates, highlighting common pitfalls and best
practices. The text emphasizes mindset and preparation techniques to help candidates perform at
their best.

5. Foreign Service Oral Assessment: Practice Exercises and Strategies

This resource is packed with practice exercises modeled after the actual FSOA scenarios. It guides
candidates through role-plays, group discussions, and structured interviews. Additionally, it offers
strategies to manage stress and improve communication skills under pressure.

6. Effective Communication for the Foreign Service Oral Assessment

Focusing on one of the most critical skills assessed, this book helps candidates refine their verbal
and non-verbal communication. It explores techniques for clear articulation, active listening, and
persuasive dialogue. Practical tips are provided to help candidates convey confidence and



professionalism throughout the assessment.

7. Behavioral Interviewing for the Foreign Service Oral Assessment

This book centers on the behavioral interview component of the FSOA, teaching candidates how to

respond to situational questions effectively. It introduces the STAR method (Situation, Task, Action,
Result) and offers numerous practice questions and model answers. Readers will learn to highlight

their experiences and competencies persuasively.

8. Foreign Service Oral Assessment: Building Leadership and Teamwork Skills

Leadership and teamwork are crucial competencies evaluated during the FSOA, and this book
provides targeted exercises to develop these areas. It includes case studies, group activity
strategies, and self-assessment tools. The book aims to help candidates demonstrate collaboration,
adaptability, and decision-making abilities.

9. Preparing for the Foreign Service Oral Assessment: A Holistic Approach

This holistic guide addresses both the practical and psychological aspects of preparing for the FSOA.
It covers time management, mental preparation, and physical readiness alongside skill-building
exercises. The book encourages a balanced preparation strategy to help candidates maintain focus
and resilience during the assessment process.
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foreign service oral assessment: Foreign Service Officer Oral Assessment Study Guide , 2013
The Foreign Service is a unique career and, perhaps unsurprisingly, the selection process is also
unique. The purpose of the Guide to the Foreign Service Oral Assessment is to help familiarize
candidates with the assessment process so that they will be able to better focus on their own
performance during the oral assessment rather than spend their limited time reviewing procedures.
While the main elements of the FSOA remain constant, information on smaller details--for example,
time limits or speaking order--can change without warning. Candidates should stay alert and follow
the instructions provided on the day of the Oral Assessment. This guide includes the criteria used to
evaluate candidates, common sense strategies candidates might use to ensure they are performing
their best, a description of the activities during the day-long FSOA, sample Group Exercise
materials, sample Case Management materials, as well as information on required clearances (in
case the candidate passes the FSOA), language testing, and final observations. The sample test
materials in this guide represent the kind of information and exercises candidates in all five career
tracks (Consular, Economic, Management, Political, and Public Diplomacy) will be given during the
oral assessment. They represent a fictional country and issues at the fictional U.S. Embassy and/or
its constituent posts in that country. This material is an edited and simplified version of materials
used in past Oral Assessments. The time limits suggested in the instructions in this guide are shorter
than the actual time candidates will be given during their oral assessments since the actual FSOA
materials will contain a greater number of issues and more complicated scenarios to resolve.
Candidates should keep in mind that exercise materials during the FSOA are assigned to candidates
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on a random basis, regardless of career track. A candidate in the consular career track should not be
surprised to be asked to resolve an issue of a political nature. Similarly, a public diplomacy
candidate should be prepared to address consular, economic, and management problems. FSOA
candidates are generalist candidates--they should be prepared to deal with whatever comes
up.--Introduction, page 2.

foreign service oral assessment: Study Guide for the Foreign Service Oral Assessment , 2012
The Foreign Service is a unique career and, perhaps unsurprisingly, the selection process is also
unique. The purpose of the Guide to the Foreign Service Oral Assessment is to help familiarize
candidates with the assessment process so that they will be able to better focus on their own
performance during the oral assessment rather than spend their limited time reviewing procedures.
While the main elements of the FSOA remain constant, information on smaller details--for example,
time limits or speaking order--can change without warning. Candidates should stay alert and follow
the instructions provided on the day of the Oral Assessment. This guide includes the criteria used to
evaluate candidates, common sense strategies candidates might use to ensure they are performing
their best, a description of the activities during the day-long FSOA, sample Group Exercise
materials, sample Case Management materials, as well as information on required clearances (in
case the candidate passes the FSOA), language testing, and final observations. The sample test
materials in this guide represent the kind of information and exercises candidates in all five career
tracks (Consular, Economic, Management, Political, and Public Diplomacy) will be given during the
oral assessment. They represent a fictional country and issues at the fictional U.S. Embassy and/or
its constituent posts in that country. This material is an edited and simplified version of materials
used in past Oral Assessments. The time limits suggested in the instructions in this guide are shorter
than the actual time candidates will be given during their oral assessments since the actual FSOA
materials will contain a greater number of issues and more complicated scenarios to resolve.
Candidates should keep in mind that exercise materials during the FSOA are assigned to candidates
on a random basis, regardless of career track. A candidate in the consular career track should not be
surprised to be asked to resolve an issue of a political nature. Similarly, a public diplomacy
candidate should be prepared to address consular, economic, and management problems. FSOA
candidates are generalist candidates--they should be prepared to deal with whatever comes
up.--Introduction, p. 2.

foreign service oral assessment: CliffsTestPrep Foreign Service Officer Exam American
BookWorks Corporation, 2011-11-18 Your guide to passing the Foreign Service Officer Exam Why
CliffsTestPrep Guides? Go with the name you know and trust Get the information you need--fast!
Written by test prep specialists Introduction * Review of how the exam is organized, along with
answers to frequently asked questions Part I: Written Exam: The Job Knowledge Test * Descriptions
of the five general career track knowledge areas--management, consular, economic, political, and
public diplomacy * Question-and-answer subject review chapters for the eight job topic areas, along
with mini-tests after each subject review * A sample Job Knowledge test with complete answers and
explanations Part II: Written Exam: The English Expression Test * Grammar and usage review * Two
sample English Expression tests with complete answers and explanations Part I1I: Written Exam: The
Biographic Information Questionnaire * General information on this section of the exam, plus helpful
sample questions Part IV: Written Exam: Written Essay * Overview of the Written Essay portion of
the exam, plus sample essay topics for practice * Direction on how to effectively prewrite, outline,
organize, edit, and revise your essay Part V: Oral Assessment * Overview of the Oral Assessment
portion of the exam and the categories in which you'll be assessed Test Prep Essentials from the
Experts at CliffsNotes? An American BookWorks Corporation Project Contributors: Deborah Barrett,
PhD; Elaine Bender, MA; Phillip Gay, PhD; Freddy Lee, PhD; Val Limburg, PhD; Tandy McConnell,
PhD; Edward Miller, PhD; Deborah Grayson Riegel, MA; Sharon Saronson, MFA, MA; Brice Sloan,
BA; Jonathan Weber, BA; Mark Weinfeld, MA

foreign service oral assessment: Study Guide for The Foreign Service Generalist Oral
Assessment U. S. Department Of State, 2013-07-25 The Foreign Service is a unique career and,



perhaps unsurprisingly, the selection process is also unique. The purpose of the Guide to the Foreign
Service Oral Assessment is to help familiarize candidates with the assessment process so that they
will be able to better focus on their own performance during the oral assessment rather than spend
their limited time reviewing procedures. While the main elements of the FSOA remain constant,
information on smaller details - for example, time limits or speaking order - can change without
warning. Candidates should stay alert and follow the instructions provided on the day of the Oral
Assessment. This guide includes the criteria used to evaluate candidates, common sense strategies
candidates might use to ensure they are performing their best, a description of the activities during
the day-long FSOA, sample Group Exercise materials, sample Case Management materials, as well
as information on required clearances (in case the candidate passes the FSOA)...

foreign service oral assessment: The Envoy's Handbook: Insider Secrets to Becoming a
Foreign Service Officer Pasquale De Marco, 2025-04-18 Embark on a Diplomatic Journey with The
Envoy's Handbook: Insider Secrets to Becoming a Foreign Service Officer. This comprehensive guide
unlocks the gateway to a fulfilling career in international relations, empowering you to navigate the
complexities of diplomacy, foster cross-cultural understanding, and represent the United States with
distinction. Step into the shoes of a Foreign Service Officer (FSO) and discover the multifaceted
nature of this extraordinary profession. As an FSO, you will be entrusted with promoting peace and
stability, advocating for human rights, and fostering economic development on a global scale.
Through captivating narratives and expert insights, The Envoy's Handbook reveals the challenges
and rewards that await you in this dynamic field. With meticulous care, this guide deconstructs the
Foreign Service Officer Exam (FSOT), providing a roadmap to success. Learn proven strategies for
mastering verbal reasoning, quantitative abilities, English expression, and U.S. history and
government. The Envoy's Handbook goes beyond exam preparation, guiding you through the
intricate officer selection process, including the application, oral assessment, and security clearance
procedures. Uncover the secrets to demonstrating leadership and management skills, showcasing
language proficiency, and navigating the nuances of cultural sensitivity and diplomacy. As you
embark on this diplomatic odyssey, The Envoy's Handbook serves as your trusted compass, guiding
you through the complexities of the Foreign Service lifestyle. Master the art of communication,
public speaking, negotiation, and conflict resolution. Develop strong research and analytical
abilities, embrace innovation and adapt to change, and cultivate a robust network of professional
contacts. The Envoy's Handbook equips you with the skills and knowledge to excel in the Foreign
Service, leaving a lasting legacy of diplomatic excellence. Join the ranks of distinguished diplomats
and embark on a journey of global impact and cultural exchange. The Envoy's Handbook is your
essential guide to becoming a Foreign Service Officer, opening doors to a world of opportunity,
challenge, and profound fulfillment. If you like this book, write a review on google books!

foreign service oral assessment: Foreign Service Officer Test, 2013

foreign service oral assessment: Foreign Service Careers , 1982

foreign service oral assessment: Application for the Foreign Service Officer Program ,
1996

foreign service oral assessment: State Magazine , 2014-02

foreign service oral assessment: Inside a U.S. Embassy Shawn Dorman, 2011-04-11 Who
works in an embassy? What do diplomats actually do? Inside a U.S. Embassy offers an up-close and
personal look into the lives of the diplomats and specialists who make up the U.S. Foreign Service,
taking readers inside embassies and consulates in more than fifty countries, providing detailed
descriptions of Foreign Service jobs and first-hand accounts of diplomacy in action. Gain a sense of
the key role played by each member of an embassy team from Paris to Kabul, from Bogota to Beijing,
and places in between. Travel into the rainforests of Thailand with an environmental affairs officer,
face rampaging militias with a political officer in East Timor, and join an ambassador on a midnight
trip into a Macedonian refugee camp to quell a riot. The book includes profiles of diplomats and
specialists around the world serving in Foreign Service positions -- from the ambassador to the
security officer, the consular officer to the IT specialist. Also included is a selection of day-in-the-life



accounts from seventeen different countries, each describing an actual day on the job. The story
section includes twenty-six tales from the field that give a sense of the extraordinary: the coups, the
evacuations, the civil wars, the hardships and rewards of representing America to the world. Inside a
U.S. Embassy was published by the American Foreign Service Association in 2003, and updated and
revised in 2005. Over 70,000 copies have sold.

foreign service oral assessment: State , 1989

foreign service oral assessment: The Foreign Service Of The United States Andrew L
Steigman, 2019-07-11 Heir to a tradition that predates the founding of the Republic, the Foreign
Service of the United States has been representing U.S. interests abroad for more than two
centuries. During that time, it has undergone organizational changes and acquired new functions in
a process of adaptation to changing circumstances. Today, Foreign Service personnel in five
different foreign affairs agencies work together and join with other elements of the federal
government to help shape and execute the foreign policy of the United States. After tracing the
Service from its origins to the structure established by the Foreign Service Act of 1980, Andrew
Steigman describes the composition of the modern Foreign Service and offers a succinct account of
the work done by its members at home and abroad. He concludes with an assessment of the
problems posed for the Service by societal change and by the spread of terrorism and offers some
cogent thoughts about the Service’s future.

foreign service oral assessment: State Magazine. United States Department of State , 1997

foreign service oral assessment: State Department's Policy Regarding Blind Applicants
to the Foreign Service United States. Congress. House. Committee on Post Office and Civil
Service, 1989

foreign service oral assessment: Foreign Service Journal , 2008

foreign service oral assessment: Department of State Publication , 1986

foreign service oral assessment: Diplomatic Tradecraft Nicholas Kralev, 2024-03-28 As
universities and governments seek to prepare the next generation of diplomats to manage
international affairs, they finally have a teaching tool focusing on the practical knowledge and skills
that in the past could be learned only on the job. Edited by Nicholas Kralev, founder of the
Washington International Diplomatic Academy, Diplomatic Tradecraft brings together 18 career
ambassadors with decades of experience to lift the curtain on a mysterious but vital profession, and
to pass on the insights and abilities they gained to those who will succeed them. Beginning with an
overview of diplomatic institutions and protocols, the text considers the key attributes of diplomatic
communication and negotiation, as well as core specializations including economic, consular and
public diplomacy. With compelling narratives, case studies and exercise scenarios, the chapters on
various aspects of diplomatic practice form a cohesive and comprehensive volume, written in an
accessible and engaging style.

foreign service oral assessment: Careers in International Affairs Maria Pinto Carland,
Candace Faber, 2008-03-29 Careers in International Affairs, now in its eighth edition, is the ultimate
job hunting guide for anyone hoping to work in the U.S. government, international organizations,
business, or nonprofits. This thoroughly revised edition provides up-to-date descriptions and data
about careers in the global workplace and how to find them—along with nearly 300 organization
profiles. In addition to a remarkably broad and deep list of organizations and contacts, Careers in
International Affairs offers insight and guidance from a career counselor, a graduate student, and
practitioners in the international affairs community on networking, interviewing, finding a mentor,
and choosing the best graduate school. The book also presents numerous firsthand perspectives on
various career sectors from those who have found their own international niche—from young
professionals to senior policymakers. It is designed to encourage international job seekers to think
about what they know and what talents they have to offer, to widen their horizons and reveal all the
possibilities, to help them realize that the future could hold several careers, and to remind them that
it is never too early—or too late—to consider the variety of options that await them around the
world. Careers in International Affairs is published in cooperation with Georgetown University's



School of Foreign Service, the oldest and largest school of international affairs in the United States.

foreign service oral assessment: A Career as a Foreign Service Specialist , 1991

foreign service oral assessment: FEDERAL GOVERNMENT OF THE UNITED STATES Jock
Pan, 2010-05-20 FEDERAL GOVERNMENT OF THE UNITED STATES e This Book is Federal
Government Book; it should not be under estimated by any Faculty or Individual. The book contains
all roles of President, United States Congress, United States Judiciary, and United States Inner
Executive Departments are: ¢ United States Department of States; United States Department of
Treasury, United States Department of Defense, United States Department of Justice, and United
States Department of Homeland Security; and others Offices that have Rank of Cabinet-Level, and
they are: Vice President of the United States Office; Executive Office of the President (White House);
Office of Budget and Management; Office of the U.S. Trade Representative; Environmental
Protection Agency; United States Mission to United Nations; United States Council of Economic
Advisors; United States Department of Army Forces; United States Department of Air Forces; United
States Department of Naval Operations; United States Marine Corps/Commands; and United States
of America’s short history, and United States Constitution. However, the above mentioned
Departments have more than one thousand Agencies. Author: Pan
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he would not spend $4.9 billion in congressionally approved foreign aid, effectively cutting the
budget without going through the legislative branch

Where does Harvard's foreign funding come from? - The Boston Foreign funding at Harvard
is in the spotlight. But where does it come from? The college is among the biggest recipients of
foreign money among schools nationwide and has

US halts visas for truck drivers after fatal Florida crash The US will stop issuing worker visas
for commercial truck drivers, Secretary of State Marco Rubio said, the latest in a series of Trump
administration moves to clamp down on



South Korea must navigate the “Trump risk’ at - The Boston Globe South Korean President
Lee Jae Myung faces a pivotal foreign policy test, heading into summits that reflect the wider
struggle of U.S. allies to navigate President Donald Trump’s

Trump block foreign aid Congress OK'd - The Boston Globe The last pocket recession was in
1977 by then-President Jimmy Carter, and the Trump administration argues that it’s a legally
permissible tool
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