
cps substitute teacher incentive program
cps substitute teacher incentive program initiatives have become essential in addressing the
growing demand for qualified substitute teachers within the Chicago Public Schools (CPS) system.
These programs are designed to attract, retain, and motivate substitute educators by offering
financial bonuses, professional development opportunities, and other benefits. With increasing
teacher absences and fluctuating student enrollment, the CPS substitute teacher incentive program
plays a pivotal role in maintaining classroom stability and ensuring a high-quality education. This
article provides an in-depth exploration of the various components, benefits, challenges, and
outcomes associated with these incentive programs. Readers will gain a comprehensive
understanding of how CPS supports substitute teachers and the broader impact on the educational
environment. Following this introduction, the article will outline the main sections covered to guide
the discussion.

Overview of the CPS Substitute Teacher Incentive Program

Types of Incentives Offered to Substitute Teachers

Eligibility Criteria and Application Process

Impact on Teacher Retention and Student Outcomes

Challenges and Considerations in Program Implementation

Future Directions for CPS Substitute Teacher Incentive Programs

Overview of the CPS Substitute Teacher Incentive
Program
The CPS substitute teacher incentive program is a strategic approach implemented by Chicago
Public Schools to address the critical need for reliable substitute teachers. This program aims to
enhance the substitute teaching workforce by providing targeted incentives that encourage qualified
professionals to fill temporary teaching positions across the district. The initiative helps mitigate the
disruption caused by teacher absences and promotes consistency in classroom instruction.

By offering various forms of compensation and support, CPS seeks to create a more attractive and
sustainable substitute teaching environment. The program aligns with broader district goals of
improving educational quality and student achievement through stable staffing. Additionally, it
reflects a commitment to recognizing the vital role substitutes play in maintaining instructional
continuity.

Program Objectives
The primary objectives of the CPS substitute teacher incentive program include increasing



substitute teacher availability, reducing turnover rates, and ensuring substitutes are motivated to
perform effectively. The program also strives to create pathways for substitutes to transition into
permanent teaching roles, thereby strengthening the overall teacher pipeline within CPS.

Program Structure
The structure of the incentive program typically involves a combination of financial bonuses,
professional development opportunities, and recognition initiatives. These components work
together to reward substitutes for their commitment and encourage ongoing participation in the
district's substitute teaching pool.

Types of Incentives Offered to Substitute Teachers
Various incentives are employed in the CPS substitute teacher incentive program to attract and
retain qualified substitute teachers. These incentives are designed to address different motivational
factors, including financial rewards, career advancement, and work-life balance enhancements.

Financial Incentives
Financial incentives form the core of the program, offering substitutes competitive daily rates,
attendance bonuses, and additional pay for long-term assignments. These monetary benefits are
structured to reward substitutes who demonstrate reliability and dedication.

Daily pay rates that exceed standard substitute compensation

Bonuses for completing a set number of assignments within a pay period

Additional compensation for covering high-need or specialized subject areas

Holiday and weekend differential pay

Professional Development Opportunities
CPS provides substitute teachers access to training sessions, workshops, and certification programs
aimed at enhancing their instructional skills and classroom management techniques. These
opportunities not only improve teaching effectiveness but also position substitutes for potential full-
time roles.

Recognition and Support
Recognizing the contributions of substitute teachers through awards, public acknowledgment, and
mentorship programs fosters a sense of community and professional pride. Support mechanisms
such as dedicated substitute coordinators and access to teaching resources further enhance job



satisfaction.

Eligibility Criteria and Application Process
To participate in the CPS substitute teacher incentive program, candidates must meet specific
eligibility requirements and follow a defined application process. These criteria ensure that
substitutes possess the necessary qualifications and are committed to fulfilling their responsibilities.

Qualifications Required
CPS typically requires substitute teachers to have at least a bachelor’s degree and to successfully
complete background checks and training modules. Some positions may require additional
certifications or endorsements depending on the subject area or grade level.

Application and Onboarding
The application process involves submitting educational credentials, passing required screenings,
and attending orientation sessions. Once approved, substitutes are added to the CPS substitute pool
and become eligible for incentive programs based on their participation and performance.

Maintaining Eligibility
Substitutes must comply with ongoing requirements such as completing professional development
hours and adhering to district policies to maintain eligibility for incentive benefits. Regular
evaluations and feedback help ensure high standards are met.

Impact on Teacher Retention and Student Outcomes
The CPS substitute teacher incentive program has demonstrated significant positive effects on both
teacher retention and student learning experiences. By stabilizing the substitute workforce, the
program contributes to a more consistent educational environment.

Reduction in Substitute Turnover
Financial and professional incentives reduce the rate at which substitute teachers leave the district,
thereby ensuring a more experienced and reliable pool. This continuity benefits schools by
minimizing classroom disruptions caused by frequent changes in substitute staff.

Improved Student Engagement
Consistent substitute teachers familiar with the district’s curriculum and culture can maintain



instructional momentum, leading to better student engagement and academic performance. The
incentive program encourages substitutes to invest more fully in their roles, positively affecting
classroom dynamics.

Pathways to Permanent Teaching Roles
Some substitutes utilize the program’s professional development and recognition components to
transition into full-time teaching positions within CPS. This pathway helps address teacher shortages
and promotes career growth within the district.

Challenges and Considerations in Program
Implementation
Despite its benefits, the CPS substitute teacher incentive program faces challenges that require
careful management to maximize effectiveness. Understanding these issues is critical to refining and
improving the program.

Budget Constraints
Allocating sufficient funds for competitive incentives can be difficult amid broader budget
limitations. Balancing financial resources while maintaining attractive benefits for substitutes is an
ongoing concern for CPS administrators.

Ensuring Equity and Access
It is essential that incentive programs are accessible to a diverse range of substitutes across
different schools and communities. Ensuring equitable distribution of benefits helps prevent
disparities and supports district-wide improvement.

Measuring Success
Accurately assessing the program’s impact requires robust data collection and analysis. CPS must
continuously evaluate substitute attendance rates, teacher retention, and student outcomes to
inform program adjustments.

Future Directions for CPS Substitute Teacher Incentive
Programs
The future of the CPS substitute teacher incentive program involves expanding and enhancing its
components to better meet the needs of both substitutes and the district. Innovations in technology,
policy adjustments, and increased community engagement are key areas of focus.



Technology Integration
Leveraging digital platforms for streamlined scheduling, communication, and training can improve
substitute teacher experiences and program efficiency. Technology also facilitates real-time
feedback and performance tracking.

Expanded Incentive Offerings
CPS may explore new incentives such as tuition reimbursement, childcare support, or wellness
programs to further attract and retain substitutes. Tailoring incentives to meet diverse substitute
needs will enhance program appeal.

Collaboration with Stakeholders
Engaging teachers, administrators, and substitute educators in program development promotes buy-
in and ensures that incentives align with practical classroom realities. Collaborative efforts can lead
to more innovative and responsive solutions.

Frequently Asked Questions

What is the CPS Substitute Teacher Incentive Program?
The CPS Substitute Teacher Incentive Program is an initiative by Chicago Public Schools designed to
attract and retain substitute teachers by offering various incentives such as bonuses, professional
development opportunities, and priority placement.

Who is eligible for the CPS Substitute Teacher Incentive
Program?
Eligibility for the CPS Substitute Teacher Incentive Program typically includes all active substitute
teachers employed by Chicago Public Schools who meet certain attendance and performance criteria
as outlined by the district.

What types of incentives are offered in the CPS Substitute
Teacher Incentive Program?
Incentives may include monetary bonuses for consistent attendance, opportunities for professional
growth, access to additional teaching resources, and sometimes priority consideration for permanent
teaching positions within CPS.

How can substitute teachers apply for the CPS Substitute



Teacher Incentive Program?
Substitute teachers can apply or express interest in the incentive program through the CPS Human
Resources portal or by contacting the CPS Substitute Services department directly for guidance on
enrollment and requirements.

Does the CPS Substitute Teacher Incentive Program improve
substitute teacher retention?
Yes, the CPS Substitute Teacher Incentive Program aims to improve retention by rewarding
reliability and commitment, thereby encouraging substitutes to remain engaged with the district and
reducing turnover rates.

Additional Resources
1. Incentivizing Excellence: The CPS Substitute Teacher Program
This book explores the structure and benefits of the Chicago Public Schools (CPS) substitute teacher
incentive program. It discusses how incentives improve teacher attendance, engagement, and
overall educational outcomes. The author provides case studies and data-driven insights to highlight
the program’s success and areas for improvement.

2. Motivating Substitute Teachers: Strategies from CPS
Focusing on motivational techniques, this book examines how CPS has developed an effective
incentive program to attract and retain substitute teachers. It includes interviews with educators,
administrators, and policymakers to understand what drives substitute teachers to perform their
best. Practical advice is offered for implementing similar programs in other districts.

3. The Impact of Incentive Programs on Substitute Teacher Retention in CPS
This research-based book analyzes the correlation between incentive programs and substitute
teacher retention rates within Chicago Public Schools. It provides statistical evidence and explores
the long-term benefits for schools, students, and the substitute teachers themselves. The book also
suggests policy recommendations to enhance program effectiveness.

4. Building a Better Substitute Teacher Workforce: CPS Incentive Models
An in-depth look at various incentive models used by CPS to build a reliable and qualified substitute
teacher workforce. The author reviews financial incentives, professional development opportunities,
and recognition programs. Comparative analysis with other urban districts highlights CPS’s
innovative approaches.

5. Substitute Teacher Incentives: A Guide for CPS Administrators
Designed as a practical handbook, this book offers CPS school administrators detailed guidelines on
implementing and managing substitute teacher incentive programs. It covers budgeting,
communication strategies, and performance tracking. The guide aims to help schools maximize the
benefits of their substitute teaching staff.

6. Rewarding Commitment: CPS Substitute Teacher Incentive Case Studies
This collection of case studies showcases real-life examples from CPS schools that have successfully
implemented substitute teacher incentives. Each case study reveals unique challenges, solutions,
and outcomes. Readers gain insight into best practices and lessons learned from these initiatives.



7. Effective Incentives for Substitute Teachers: Lessons from CPS
The book delves into the psychology of incentives and how CPS applies these principles to
encourage substitute teachers. It discusses different types of rewards, including monetary bonuses,
professional recognition, and career advancement opportunities. The author also addresses potential
pitfalls and how to avoid them.

8. Innovations in Substitute Teacher Programs: CPS Leading the Way
Highlighting CPS as a leader in substitute teacher program innovation, this book covers new
incentive strategies and technologies used to streamline recruitment and retention. It explores how
digital platforms, data analytics, and flexible scheduling contribute to program success. The book is
a valuable resource for education reform advocates.

9. The Future of Substitute Teaching: CPS Incentive Program Insights
Looking ahead, this book considers the evolving role of substitute teachers in CPS and how incentive
programs must adapt to meet future challenges. Topics include changing demographics, the impact
of remote learning, and the need for continuous professional development. The author provides
visionary recommendations for sustaining substitute teacher excellence.

Cps Substitute Teacher Incentive Program

Find other PDF articles:
http://www.devensbusiness.com/archive-library-710/pdf?trackid=una06-2051&title=teas-practice-te
st.pdf

  cps substitute teacher incentive program: Personnel Management Abstracts , 1982
  cps substitute teacher incentive program: Subject Guide to Books in Print , 1993
  cps substitute teacher incentive program: Preferences, Inequities, and Incentives in the
Substitute Teacher Labor Market Matthew A. Kraft, 2022 We examine the labor supply decisions of
substitute teachers - a large, on-demand market with broad shortages and inequitable supply. In
2018, Chicago Public Schools implemented a targeted bonus program designed to reduce unfilled
teacher absences in largely segregated Black schools with historically low substitute coverage rates.
Using a regression discontinuity design, we find that incentive pay substantially improved coverage
equity and raised student achievement. Changes in labor supply were concentrated among Black
and Hispanic substitutes from nearby neighborhoods with experience in incentive schools. Wage
elasticity estimates suggest incentives would need to be 50% of daily wages to close fill-rate gaps.
  cps substitute teacher incentive program: The Organized Teacher's Guide to Substitute
Teaching, Grades K-8, Second Edition Steve Springer, Kimberly Persiani, 2019-06-22 Navigate any
classroom situation with confidence! As a substitute teacher, you have the powers of a superhero.
Who else could teach sixth grade math one day and then transform into a sub for the kindergarten
gym instructor the next? What other educator bravely goes into work not knowing what subject or
grade he or she will teach that day and still manages a smile? But even superheroes need a little
help—that is where this book comes in. The Organized Teacher’s Guide to Substitute Teaching is the
only guide that gives you the tips and strategies to not only survive a day of strangers but actually
create an impact in the classroom. Appropriate for grades kindergarten through eighth, this bible for
substitute teachers will get you through the entire school day, even if the regular teacher did not
leave lesson plans! Among hundreds of valuable ideas, The Organized Teacher’s Guide to Substitute

http://www.devensbusiness.com/archive-library-201/Book?docid=KsE76-3658&title=cps-substitute-teacher-incentive-program.pdf
http://www.devensbusiness.com/archive-library-710/pdf?trackid=una06-2051&title=teas-practice-test.pdf
http://www.devensbusiness.com/archive-library-710/pdf?trackid=una06-2051&title=teas-practice-test.pdf


Teaching offers: A guide to making your own Substitute Teacher Tool Kit, filled with items you will
need throughout your day In-depth information about each grade level so you know what to expect,
no matter what class you're assigned Core curriculum activities, writing assignments, and projects
specifically targeted to each grade level Sponge activities, games, and fillers designed to help you fill
the time until class transitions or before the end of the Advice on how to keep calm and in control
even if students try to test your limits Accessible interactive online content with ready-to-print
templates and worksheets
  cps substitute teacher incentive program: The Organized Teacher’s Guide to Substitute
Teaching Steve Springer, Kimberly Persiani, 2012-05-06 Have no fear, the substitute is here! Be
prepared with the confidence and the knowledge for any classroom situation. As a substitute
teacher, you have the powers of a superhero. Who else could teach sixth grade math one day and
then transform into a sub for the kindergarten gym instructor the next? What other educator bravely
goes into work not knowing what subject or grade he or she will teach that day and still manages a
smile? But even superheroes need a little help; that is where this book comes in. The Organized
Teacher’s Guide to Substitute Teaching is the only guide that gives you the tips and strategies to not
only survive a day of strangers but actually create an impact in the classroom. Appropriate for
grades kindergarten through six, this bible for substitute teachers will get you through the entire
school day, even if the regular teacher did not leave lesson plans! Among hundreds of valuable
ideas, The Organized Teacher’s Guide to Substitute Teaching offers: A guide to making your own
Substitute Teacher Tool Kit, filled with items you will need throughout your day In-depth information
about each grade level so you know what to expect, no matter what class you're assigned Core
curriculum activities, writing assignments, and projects specifically targeted to each grade level
Sponge activities, games, and fillers designed to help you fill the time until class transitions or
before the end of the day Advice on how to keep calm and in control even if students try to test your
limits An interactive CD-ROM with ready-to-print templates and worksheets
  cps substitute teacher incentive program: 14 Skills of a Distinguished and Qualified
Substitute Teacher Guidebook Vernita Simmons, 2018-04-04 Teaching is a ministry. As a Substitute
Teacher, with your remarkable ability, you become an asset to the school district like no one else.
You get the opportunity to not only teach but touch the lives of students from various grades and
cultures. You can transform from a Pre-School Teacher to a High School English Teacher within a
day. You can leap from teaching Special Education to doing cafeteria duty in a flash. You wear many
Hats! As a former Preferred Substitute Teacher and Owner of her own Day Care Home, Vernita
Simmons understands the complexities and challenges you face and to help you on your journey, she
designed this book; 14 Skills of a Qualified and Distinguish Substitute Teacher's Guidebook with you
in mind. It will bless you with some strategic plans to help you be well prepared throughout your day
and even when the Teacher leaves no sub plans as well. With real-life teaching experiences, this
comprehensive guide will inspire you to leave an impact by teaching your students how to thrive in
and outside the classroom. You even get the opportunity to record your reflections. The guidebook
provides you with: A Substitute Teacher's Prayer & Affirmations, A Substitute Teacher's Reflection,
A word of encouragement to share with students, staff, or parents, Sub Kit -ideas for incentives for
rewards, Use tune of BINGO to teach vowels, math, and even teach a student to spell their name,
Amazing stories of a grateful Substitute Teacher, Resources for Substitute Teachers
  cps substitute teacher incentive program: Developing an Effective Substitute Teacher
Program Elizabeth Henderson, Nancy Protheroe, Educational Research Service (Arlington, Va.),
Stephanie Porch, 2002 If you want to ensure a high-quality teacher in every classroom, every day,
then you need to develop and implement an effective substitute teacher program. This report tackles
head on what has come to be widely known as the substitute teacher problem-the very real
likelihood that on any given school day the teaching and learning process will be disrupted for both
students and staff-for lack of enough qualified teachers. Identify ways to more effectively recruit,
hire, train, and retain quality substitute teachers.
  cps substitute teacher incentive program: I Come to Teach! Geneva Cannon, 2006



  cps substitute teacher incentive program: The Selection and Utilization of Substitute
Teachers Neal C. Nickerson, 1965
  cps substitute teacher incentive program: Fairfax County Public Schools Teacher Incentive
Plan Cresap, McCormick, and Paget, 1984
  cps substitute teacher incentive program: Substitute Teacher Plans Doug Johnson, 2002
Miss Huff prepares an unusual list of activities for the substitute teacher who is covering her class
when she takes a much needed day off.
  cps substitute teacher incentive program: Substitute Teaching Luigi Winfred, 2021-05-06
Elementary-school students are, of course, at a very different point in their development than
children in middle school and high school. This book includes the following topics: -Being Prepared
-Emergency Lesson Plans for any classroom -Classroom Management -Games -Rewards
-Communication with the Classroom Teacher -Creating a Resource Binder
  cps substitute teacher incentive program: Treasury of Tips for Substitute Teachers Ron
Arnold, 2006-11-01 Does the idea of substitute teaching leave you with a sick feeling in your
stomach? Are you desperately searching for a way to get through one day successfully? Substitute
teaching can seem overwhelming and thankless. A substitute can feel lonely, isolated, and
frustrated. In this new guide, Treasury of Tips for Substitute Teachers, author Ron Arnold breaks
down the frustration and replaces it with practical, common sense tips that have been used with
success. Many of these ideas can be reviewed today and applied tomorrow in a win/win experience
between the substitute and students. As a practicing substitute teacher himself, after his first
retirement, Ron took opportunity to organize and share suggestions to help substitute teachers
connect with students at the speed of light. Applying these suggestions will enhance the
self-confidence of the substitute, and help students have a continued positive experience.
  cps substitute teacher incentive program: What We Know About Elizabeth Henderson,
2002
  cps substitute teacher incentive program: English Lesson Plans for Substitute Teachers
Carol Skocik, 2002 Includes computer activities and follow-up activities. Dramatically enriches your
language arts program. Follows the Madeline Hunter model for lesson development. Includes 33
complete lesson plans covering grammar, literature, writing, and more.
  cps substitute teacher incentive program: Exploring Voluntary Retirement Incentives for
Teachers David Knapp, 2018 Many school districts have used or are considering the use of voluntary
retirement incentives. The intent of these incentives is to decrease the payroll cost of their
workforce, decrease retirement fund liability, decrease workforce size without layoffs, or a
combination of these outcomes. At the end of the 2017 school year, Chicago Public Schools offered a
one-time, unanticipated retirement incentive for the purpose of reducing its cost by shifting from the
employment of retirement-eligible to new teachers; the latter group is paid 70 percent of the senior
teacher's salary. It offered $1,500 per year of service of non-pensionable income for teachers who
agreed to retire immediately. We use a dynamic model of teacher retention behavior to predict the
number of teachers willing to accept this voluntary retirement incentive and retire. The model is
estimated using individual-level data on entry cohorts of Chicago teachers from 1979-2000, which
are the cohorts affected by the retirement incentive. Our model predicts that only 588 of the 2,700
teachers eligible for the benefit will retire. Our research reveals two important dimensions to
consider in retirement incentive design. First, a voluntary retirement incentive results in substantial
economic rents: payments to individuals who would have retired without the incentive. For
Chicago's incentive, this would amount to 73% of payments. Second, if the incentive appeals to
individuals closest to indifference between continuing to teach and retiring, those who are
incentivized to retire would have likely retired within a few years without the incentive. In the case
of Chicago, if they replace all teachers that are incentivized to retire, we find negative cost savings
over the next six years. If not all retiring teachers are replaced, the cost savings could be positive.
  cps substitute teacher incentive program: How to Succeed as a Substitute Teacher
Cicely Anne Rude, 2007-11-13 This handbook provides tools to help substitute teachers walk into a



new classroom, create a positive environment, and deliver instruction that meets curriculum
standards.
  cps substitute teacher incentive program: Substitute Teacher's Guide to Survival Judy
Saul Mehr, 2002-07-26
  cps substitute teacher incentive program: The Substitute Teaching Survival Guide, Grades
K-5 John Dellinger, 2006-01-23 The Substitute Teaching Survival Guide is filled with helpful
suggestions and tips for maintaining order in the classroom. The book includes 144 ready-to-use
emergency lesson plans for grades K¾5 and contains useful suggestions and 24 learning exercises
for each grade level. Written for both the experienced and novice substitute teacher, the book also
contains suggestions and a daily outline of activities. The book can also be used by regular
classroom teachers and principals who want to plan ahead for classroom absences, or by anyone
who has to quickly cover a class.
  cps substitute teacher incentive program: The Substitute Teacher's Plan Book Plus!
Imogene Forte, Marjorie Frank, 2004-04-01

Related to cps substitute teacher incentive program
Chicago Public Schools Explore and apply to elementary and high schools across Chicago. Explore
early childhood education options throughout Chicago
CPS Test - Check Clicks per Second CPS test allows you to test your finger speed on the mouse
to check how speedily you can click on the mouse button. The faster you click the faster you can
break the records
CPS Test - Click Speed Test - How to use the CPS test Select test time in seconds or press one of
the preset buttons. Click the + button or spacebar until the test time reaches zero. View the clicks
per second (CPS) and
CPS Test - Click Speed Tester Test your CPS right now! This simple CPS (Clicks per Second) test
allows you to check your clicking speed
CPS Test - Check Your CPS with Clicks Tracking Chart Welcome to the original CPS Test,
where you can measure your Clicks Per Second (CPS) and see how you stack up against others.
Explore our dynamic real-time CPS chart and enjoy
CPS Test - Clicks Per Second Tester | XbitLabs Test your clicking speed with our accurate CPS
(Clicks Per Second) tester. Improve your gaming performance and track your progress
Staff - Chicago Public Schools CPS Policies Learn about our policies which help our schools run
safely, ensure students receive a quality education, and set clear guidelines, expectations, and
accountability
Apply and Enroll in CPS - Chicago Public Schools This section is designed to guide you through
the enrollment process, whether your family is new to CPS or returning for another year. Inside,
you’ll find information about eligibility, school
Chicago Public Schools - GoCPS GoCPS allows families to explore and apply to nearly every CPS
school and program through one online platform. Whether you are a current CPS family or new to
the District, GoCPS is the
School Profiles - Chicago Public Schools CPS is home to more than 600 elementary and high
schools that offer a wide variety of programs, cultures, and experiences. School profiles offer an in-
depth look at the unique identities and
Chicago Public Schools Explore and apply to elementary and high schools across Chicago. Explore
early childhood education options throughout Chicago
CPS Test - Check Clicks per Second CPS test allows you to test your finger speed on the mouse
to check how speedily you can click on the mouse button. The faster you click the faster you can
break the records
CPS Test - Click Speed Test - How to use the CPS test Select test time in seconds or press one of
the preset buttons. Click the + button or spacebar until the test time reaches zero. View the clicks
per second (CPS) and



CPS Test - Click Speed Tester Test your CPS right now! This simple CPS (Clicks per Second) test
allows you to check your clicking speed
CPS Test - Check Your CPS with Clicks Tracking Chart Welcome to the original CPS Test,
where you can measure your Clicks Per Second (CPS) and see how you stack up against others.
Explore our dynamic real-time CPS chart and enjoy
CPS Test - Clicks Per Second Tester | XbitLabs Test your clicking speed with our accurate CPS
(Clicks Per Second) tester. Improve your gaming performance and track your progress
Staff - Chicago Public Schools CPS Policies Learn about our policies which help our schools run
safely, ensure students receive a quality education, and set clear guidelines, expectations, and
accountability
Apply and Enroll in CPS - Chicago Public Schools This section is designed to guide you through
the enrollment process, whether your family is new to CPS or returning for another year. Inside,
you’ll find information about eligibility, school
Chicago Public Schools - GoCPS GoCPS allows families to explore and apply to nearly every CPS
school and program through one online platform. Whether you are a current CPS family or new to
the District, GoCPS is the
School Profiles - Chicago Public Schools CPS is home to more than 600 elementary and high
schools that offer a wide variety of programs, cultures, and experiences. School profiles offer an in-
depth look at the unique identities and

Back to Home: http://www.devensbusiness.com

http://www.devensbusiness.com

